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The Utilisation of Education and Skills: 
Non-Pecuniary Consequences 

Among Graduates

Shujaat Farooq

In this study, an attempt has been made to estimate the incidences of the job mismatch 
and its determinants in Pakistan. This study has divided the job mismatch into three categories: 
qualification-job mismatch, skill mismatch and field of study mismatch. The primary dataset 
has been used in which employed graduates of the formal sector have been targeted. The paper 
has also measured the qualification-job mismatch by three approaches, and found that about 
one-third of the graduates have been facing qualification-job mismatch. Similarly, more than 
one-fourth of the graduates are mismatched in skills, about half of them are over-skilled and 
the rest are under-skilled. The analysis also shows that 11.3 percent of the graduates have 
irrelevant, and 13.8 percent have slightly relevant jobs to their field of study. The analysis 
reveals that over-qualified and over-skilled graduates are less satisfied, while under-qualified 
and under-skilled graduates are more satisfied with their current jobs. A similar situation has 
been observed in case of the field of study mismatch, where both the moderate and complete 
fields of study matched graduates are more satisfied than the mismatched ones. The job search 
behaviour is positively associated with the level of education. Over-qualification has a positive 
impact, while under-qualification has a negative effect to search for another job. A good match 
between field of study and current job reduces the likelihood of intention to quit the job.
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1. INTRODUCTION
Research on the issue of job mismatch has mushroomed in the late 1980s, 

especially in developed countries. Initial studies perceived it as a temporary phenomenon 
[Freeman (1976)]; however, it was not empirically supported as the incidences of job 
mismatch range from 10 percent to 40 percent with an average of 25 percent in all the 
developed countries [Groot and Maassen (2000)]. Both economists and sociologists view 
the job mismatch phenomenon as a serious efficiency concern with its pertinent socio-
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