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PREFACE

In the realm of capacity building and human resource development, it is both intriguing and
paradoxical to observe the presence of 152 institutes providing training in the Federal
Government of Pakistan. These institutes strive to improve the skills and knowledge of
government staff/officers in various fields. Although it reflects an understanding of the
importance of training in fostering professional growth and enabling government servants
to contribute meaningfully to the country's progression, the prevalent concern of capacity
shortage in the public sector raises important questions about the effectiveness of these
training facilities. This calls for a comprehensive analysis of the training modules offered,
methods used, and resources mobilised to bridge the existing gap and ensure the optimal
utilization of these 152 training facilities. By critically assessing the training objectives and
learning outcomes, capacity building through training can be aligned with the pressing
needs of our public sector, leading to a more robust and proficient workforce capable of
managing public policy processes in a more efficient manner.

Since detailed evaluation of all these training facilities would be a huge task, to start with,
this document provides an overview of training institutes in Pakistan operating under the
Federal Government. Out of a total 152 institutes or entities, we managed to list 116
institutes in this document, while some entities were excluded due to national security
concerns. The institutes are categorised into two main groups: (a) training institutes/
academies, and (b) entities offering training apart from their main functioning. Brief
information of each entity is provided including their ambit, role and scope, head of the
department, training methods, types of trainings offered, number of courses, number of
faculty members, and contact information; all presented on a single page for easy
reference.

Disclaimer: The information provided in this document is based on available data and is subject
to updates and revisions. While we strive to maintain accuracy, we encourage users to verify the
details with respective training institutes/organisations for the most up-to-date information.

We acknowledge that this document is a living resource, and we would appreciate any further
contributions or additions from individuals or organisations who wish to expand this directory.
Please feel free to reach out to us with any relevant information.
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FEDERAL GOVERNMENT TRAINING INSTITUTES

116 11,918 = 5915
No. of Institutes Q% No. of CourseD Ggg No. of Faculty

Skill Development _ 14
In-service & Pre-service _ 11

Management & Admini... 11
Mandatory/Promotional 11
Technical & Vocational 10
Capacity Building 9

Engineering Technology - 9
HR Development - 7

Data Processing 6
Accounting & Finacnce - 5
Specialized Training 5

Need based - 4

Others:

Hazard management, Crops & water modeling, Climate modeling, Meteorology, Domestic
commerce, Trade analysis, Recruitment, B1 & B2, Flight services, HSEQ, Freelancing, Civil
defence, Security & law, Coaching, Education, Health & nutrition, Physical Activity, Regulations,
Pre-post sea professional, Agriculture related program, Medical related program, Medical
technician, Nursing, 1SO standard, Pilot, Post induction, Business related skills, Economic
modeling, CSR, Postal, Deadline & liveline Skills, Transmission line, Protection & instrumentation,
Grid operation, Laboratory testing, Civil engineering, Electrical & electronics, Mechanical,

O

Infrastructure & engineering
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I.  MINISTRY OF CABINET

13 315 217

No. of Institutes No. of Courses No. of Faculty

Capacity Building

Others
Type of Training

Management

Data Analysis & Modeling
Mandatory

O
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ESTABLISHMENT DIVISION
National School of Public Policy (NSPP)

Training, Capacity Building

Establishment Division

Rector

Established under the NSPP Ordinance of 2002, NSPP is a premier
training institute created to train and educate the civil servants. It has
integral and constituent units. The integral units include National
Management College, Executive Development Institute, National
Institute of Public Policy, and Pakistan Administration. The constituent
units include NIM Islamabad, NIM Karachi, NIM Lahore, NIM
Peshawar, and NIM Quetta.

NSPP itself is a specialised training institution. It is the premier
institution for the training and continuing education of civil servants in
Pakistan. The school provides mandatory, three-tiered training courses
for civil servants through their entire career cycle. Policy related,
strategic, operational, and tactical training is provided beginning with
Basic Pay Scale-18 officers up to Basic Pay Scale-20 officers who are
transitioning to the highest level of public policy making.

Brief

Introduction

Type of Training:
Mandatory Trainings for Civil Servants
Executive Training Program
No. of Courses:
Mid-Career Management Courses
(Mandatory promotional course for BPS-18 to BPS-19)
Senior Management Courses
(Mandatory promotional course for BPS-19 to BPS-20)
National Management Courses
(Mandatory promotional course for BPS-20 to BPS-21)

Faculty: Around 12 instructors/trainers are engaged in training
activities.

https://nspp.gov.pk/

TR irforspzovpk

87-Shahrah-e-Quaid-e-Azam, Lahore
+92 42 99202943

O
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i. National Institute of Management (NIM) — Islamabad, Quetta, 2
Peshawar, Karachi, and Lahore il
e ]
Training Institutes (Constituent Units of NSPP)

Brief

Introduction

NSPP/Establishment Division
Director General
The National Institute of Management (NIM) is a significant
component of the National School of Public Policy, with campuses in
Karachi, Islamabad, Lahore, Quetta, and Peshawar. NIM's main
objective is to play a crucial role in the training and capacity-building of
civil servants across Pakistan. NIM's training programs aim to enhance
the communication, leadership, analytical, and interpersonal skills of
civil servants to improve their decision-making at the operational and
tactical levels. Furthermore, NIM conducts research, analysis, and
evaluation to aid in policy planning and implementation at the
operational level, while providing a comprehensive understanding of
the concepts and tools of performance management. NIM also focuses
on developing an understanding of the administrative and financial
issues, government structures, and handling capacity of devolved
ministries.
Type of Training:

e Management Training
No. of Courses:

e Mid-Career Management Course

(Mandatory promotional course for BPS-18 to BPS-19)
e Senior Management Course
(Mandatory promotional course for BPS-19 to BPS-20)

Faculty: Around 27 instructors/trainers are engaged in training
activities.
https://nspp.gov.pk/contact/
https://nspp.gov.pk/contact/
https://nspp.gov.pk/contact/
https://nspp.gov.pk/contact/

O
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&

2. Civil Services Academy (CSA) TRER
SERVICES
ACADEMY

Training Academy

Brief

Introduction

Establishment Division
Director General

CSA is a premier training institute of Pakistan that offers pre-service
training to civil servants. The Common Training Programme (CTP) is
designed for all fresh entrants to various civil service groups while the
Specialised Training Programme (STP) is designed for probationary
officers of the Pakistan Administrative Service (PAS). The Institute has
two campuses, Walton Campus and PAS Campus where various
training programmes are arranged.

Walton Campus offers CTP to the new entrants of all twelve services
whereas PAS Campus provides STP and Mid-Career Management
Course (MCMC) to the Officers of PAS

Type of Training:
Common Training Programme (CTP) - pre-service training
Capacity Building

No. of Courses: 09 core courses and 03 capacity building courses

Faculty: Around 13 instructors/trainers are engaged in training
activities.

www.csa.gov.pk/

info@csa.edu.pk

Civil Services Academy, Walton Lahore
042 99220450
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3. Secretariat Training Institute (STI) %ﬁ}

Brief
Introduction

Postal Address

Training and Capacity Building
Establishment Division
Director General

STI has the mandate of capacity building of the federal government
employees. It is the specialized training academy for CSS probationers
associated with Office Management Group (OMG). Moreover, it offers
multiple capacity courses to officials and officers in BS-17 to BS-19
belonging to Federal government round the year.

Type of Training:
Pre-Service Training:

Specialized trainings designed for CSS probationers belonging to
Office Management Group (OMG)

General capacity building trainings:

Formulated for officials and officers from BS-17 to BS-19,
including MCMC training, Executive Programs, and Staff
Development.

No. of Courses: 40 courses offered annually, including:
Short courses for federal employees of grade 1-16
Capacity building courses for offers above grade 16

Faculty: Around 22 instructors/trainers are engaged in training
activities.

www.sti.gov.pk/

diradmn@sti.gov.pk

Plot 7 Khayaban-e-Johar, H-9/4, Islamabad
0519265186
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4. Punjab Police College, Sihala

Training and Education

Establishment Division

Commandant

Police College Sihala has been working with the mission to enhance the
capacity of police and law enforcement officers. The course imparts
quality training and skills needed in combating crime and other emerging
law enforcement challenges effectively and efficiently. The College
endeavors to inculcate in trainees’ values, such as integrity, respect for
humanity, dignity, rules of law, high standards of professionalism and
public service. Considering the importance of effective training in the
light of modern-day policing challenges, Police College Sihala has
implemented an immersive training regime for improving and
modernizing the prevalent Police Training. The college has also started
Continuous Professional Development Program, which envisages the
development of essential professional skills and responsible ethical
behavior that engenders trust and fosters leadership.

Type of Training:
In-service Training
(Promotional Courses)
Pre-service Training
(Newly Recruited Staff)
No. of Courses:
Regular Courses

Junior Command; Advance Class; Upper Class; Specialised
Training Course; Intermediate Class; Probationer (ASl's Sls &
Inspector); Inspector/Legal; Traffic Wardens; Basic Recruit

Special Courses
Combat, Investigation, Interrogation, Intelligence, etc.

Brief

Introduction

Faculty: Around 56 instructors/trainers are engaged in training activities.
pcs.punjab.gov.pk

m sihalapolicecollege@gmail.com

Police College Sihala, Kahuta Road, Islamabad
0514509028

O
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5. Pakistan Academy for Rural Development (PARD)

Research, Training and Capacity Building

Brief

Introduction

Establishment Division
Director General

Pakistan Academy for Rural Development (PARD), Peshawar is one of
the oldest public sector institutions of the country, extensively engaged
in research & training in rural development and administration. It is an
autonomous organization of the federal government working under
the administrative control of Establishment Division, Government of
Pakistan. PARD contributes to the socio-economic development of
rural areas in Pakistan by building the capacity of individuals and
institutions working in these areas, and by promoting sustainable and
inclusive rural development practices.

PARD offers both internal and external training programs. In the
external training format, the institution extends its reach by providing
on-site training to individuals at their doorstep.
Type of Training:

Rural Development

Development Planning

Local Government

Agriculture Extension

Public Administration

Education and Communication

Social Survey and Research

Gender and Development

No. of Courses: The institution provides courses on an annual basis and
formulates a schedule at the outset of each year. For the year of 2023,
the institution offered 29 courses, aligning with its commitment to
promoting knowledge and skill development.

Faculty: Around 06 instructors/trainers are engaged in training activities.
www.pard.gov.pk/course.html

pardtraining@yahoo.com

PARD, University Town, Peshawar, Khyber Pakhtunkhwa

0919224478
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6. A.H.K. National Centre for Rural Development (AHK-NCRD)

Affiliation

Brief

Introduction

Postal Address

Capacity Building and Research
Establishment Division
Director General

Akhtar Hameed Khan National Centre for Rural Development
(AHK-NCRD) is a federal training and research institution that caters
to the capacity building needs of rural development and municipal
administration themes. It also liaises with international and regional
agencies engaged with rural uplift, such as Centre on Integrated Rural
Development for Asia and the Pacific (CIRDAP).

Internal Trainings:

The institute provides training to the participants of different field. It
also offers internship programs to young people for professional
exposure.

External Trainings:
The institute coordinates with other organisations as well for training
and capacity building activities.
Type of Training:
Technical Trainings
Skill Development Trainings
No. of Courses: The entity provides over 45 courses annually.
20 National Training Courses
3 Library Training Courses
12 Workshops

5 one-day national policy seminars in collaboration with
African-Asian Rural Development Organization (AARDO)

2 International Workshops

Faculty: Around 13 instructors/trainers are engaged in training
activities.

www.ncrd.gov.pk/default.aspx

dg@ncrd.gov.pk

Park Rd, Chak Shehzad, Chatta Bakhtawar, Islamabad
0519255154

O
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CABINET DIVISION
1. Institute of Meteorology and Geophysics (IMG)

Brief

Introduction

Postal Address

Training
Cabinet Division
Director General
Pakistan Meteorological Department (PMD) offers professional
training courses in various branches of Meteorology, Geophysics and
allied sciences at the Institute of Meteorology and Geophysics (IMG),
Karachi. The Institute established in 1960, provides training to the
serving personnel of Pakistan Meteorological Department, Pakistan
Air Force, Pakistan Navy, and other departments.
Type of Training:

Meteorology Training

Climate Change and Environmental Training

Remote Sensing and Satellite Meteorology

Data Analysis and Modeling
No. of Courses:
Courses offered at the Institute are of two types.

Regular Courses:

Initial Meteorology Course; Preliminary Meteorology Course;
Basic Forecasting Course; Advance Meteorology Course;
Postgraduate Diploma in Meteorology

Special Courses:

Seismology and Geomagnetism; Marine Meteorology;
Agricultural  Meteorology;  Hydrometeorology;  Radar
Meteorology; Satellite Meteorology; Radiosonde Meteorology;
Facsimile Operation; Inspection and Maintenance of
Observatories

Faculty: Around 14 instructors/trainers are engaged in training
activities.

www.pmd.gov.pk

pmd@pmd.gov.pk

Met. Complex, P.O. Box 8454,

Gulistan-e-Jauhar Block 5, University Road, Karachi
051 9250367,021 9261408
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8. Airport Security Force (ASF) Academy

Safeguard Civil Aviation Industry
Affiliation Cabinet Division

Director General

ASF is mandated by the government to ensure security of airports,
Brief facilities and planes as well as maintain law and order within the limits
Introduction of airports. It also ensures proper conduct of people at the airports and
aerodromes alongside Police.

Internal Training:

ASF Academy is the training institute for ASF personnel. There are no
predetermined professional training courses. Rather, the institute
decides the courses based on the training needs.

External Training:

No external trainings are arranged. However, foreign experts visit the
academy and deliver lectures and training sessions to serving
personnel.

Type of Training:
Security Training program
IT Training Program
Management Training Program

No. of Courses: Around 50 courses are offered annually. AFSis the only
institute in Pakistan that offers screening courses.

Faculty: Around 50 instructors/trainers are engaged in training
activities.

www.asf.gov.pk/

m dops@asf.gov.pk

Headquarters ASF, B-280 Old Area, Karachi
02199242579

Training
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9. Pakistan Civil Aviation Authority (PCAA) X

Training

Brief
Introduction

Cabinet Division
Director General

Civil Aviation Training Institute, (CATI) Hyderabad was established in
1982 under the sponsorship of International Civil Aviation
Organization (ICAO). ICAO accredited this institute as a member of
ICAO Trainer Programme from 1992 to 2012. CATI achieved the status
of Full Member of ICAO Trainer Plus Program in January 2018, which it
still holds till date. Civil Aviation Training Institute (CATI) is established
to meet the training requirements of Pakistan Civil Aviation Authority
in diversified disciplines of aviation i.e., Airport Management, Air
Traffic Services, Aviation Security, Communication Operations, CNS
Engineering, Electro-Mechanical & Civil Engineering and Rescue & Fire
Fighting Services. Trainings in these fields are also offered to other
stake holders as per their need.

Type of Training:
Electronics Engineering
Engineering Services
ICAO Trainer Plus Program
Communication Operations
Air Traffic Services
Aviation Management & Administration
Rescue and Fire Fighting Services
IT Skills
No. of Courses: 60 courses offered annually.

Faculty: Around 40+ instructors/trainers are engaged in training
activities.

www.caapakistan.com.pk

director.cati@caapakistan.com.pk

tso@caapakistan.com.pk

Civil Aviation Training Institute (CATI) Hyderabad Airport, Hyderabad
022 9260310-9

@
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10. National Institute of Procurement (NIP), PPRA ﬁ
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ii g

e

Training and Capacity Building
Cabinet Division
Managing Director

Training of government officials in public procurement was started by
Public Procurement Regulatory Authority (PPRA) under a 3-year
World Bank Capacity Building Project in 2006. These training activities
Brief were formalized through the establishment of National Institute of
Introduction Procurement in 2009. This Institute has been equipped with modern
facilities and can accommodate around 20 participants at a time.
Regular interactive training programs on Public Procurement Rules
and Procedures are organized on fortnightly basis.

Internal Training:
NIP provide internal training to their staff.
External Training:

NIP provide internal training to procurement agency and suppliers on
demand.

International Training: NIP involve the following training programs at
international level

Certificate program in Public Procurement (MOOC)
The Chartered Institute of Purchasing and Supply: CIPS
International Public Procurement (Mar)
Procurement Management ITC-ILO
Procurement Training | UNDP
Type of Training:
Level 1 Training: Public Procurement Rules (51 Rules)
Level 2 Training: Public Procurement regulations (Advanced)
No. of Courses: 4-6 courses Quarterly
Faculty: Around 06 instructors/trainers are engaged in training activities.
www.ppra.org.pk/nip/index.asp
m nip@ppra.org.pk
1st Floor FBC Building, Sector G-5/2, Islamabad
0519245635

@
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Il.  MINISTRY OF CLIMATE CHANGE

3 510 15
No. of Institutes No. of Courses No. of Faculty
Meteorology

Climate Modeling

Type of Training

H dM t
Crops & Water Modeling azard Managemen
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11. Global Change Impact Studies Centre, Islamabad (GCISC) Q
Research on Climate Change, Training and Capacity Building

Ministry of Climate Change
Executive Director
Global Change Impact Studies Centre is aresearch institute for climate
change studies. It is mandated for national level R&D effort, capacity
building, policy analysis, information dissemination and assistance to
Brief national planners and policymakers on issues related to past and
Introduction projected future climatic changes in the country, their potential
impacts on the key sectors including water, food, agriculture, energy,
forestry, health, and ecology, and appropriate adaptation and
mitigation measures.
Internal Training: GCIS has a dedicated internal training wing.
External Training: International trainings are arranged.
Type of Training:
Climate Modelling
Global and Regional Climate Training; Statistical Downscaling
of Climate Change; Climate Extreme Diagnosis

Water Resource Hydrology

Hydrology Modelling; Water Management Modeling
Crops Simulation Modelling

Green House Gas Inventory

Monitoring, Reporting and Verification Modelling
Mass Awareness Raising

GCISC also offers public awareness of the phenomenon of
climate change and its impacts.

No. of Courses: The GCISC offers a wide range of courses that are
designed to cater to the latest developments in various relevant fields.

Faculty: Around 13 instructors/trainers are engaged in training activities.
www.gcisc.org.pk/

m gcisc.gov.pk@gmail.com

G-8 Mauve Area G 8/1, Islamabad
051 9262718,051 9262710

<
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12. National Institute of Disaster Management (NIDM)

TR

Training and Capacity Building
Affiliation Ministry of Climate Change

Chairman

NIDM is a premier institute of training and capacity development
programs for managing natural disasters occurring in Pakistan. It is a
Brief training and research institute in the field of disaster management,
Introduction develop core competencies of government officials and develop

national level information base relating to disaster management
www.nidm.edu.pk

policies, prevention mechanism and mitigation measures.
CE info@nidm.gov.pk

Type of Training:
Disaster Management Planning
o baeleieas . ERRA Complex, Murree Road, Islamabad
0519030818

DRR Mainstreaming

Risk Assessment

Emergency Response Training
Search and Rescue Training
Disaster Preparedness Training
Incident Management Training
Psychological First aid Training

No. of Courses: 260 courses

Faculty: Around 05 instructors/trainers are engaged in training
activities.




)
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13. National Metrology Institute of Pakistan (NMIP)

Affiliation

Brief
Introduction

Training

Postal Address

Training and Testing services
Ministry of Climate Change
Director General

National Physical and Standards Laboratory (NPSL), established in
1974 under a development project of Pakistan Council of Scientific and
Industrial Research (PCSIR), started functioning practically at its
present premises at Islamabad in 1983, as a unit of PCSIR. NPSL, the
only National Metrology Institute of Pakistan, is functioning in a
professional manner and rendering Calibration and Testing services.

Training Mechanism:

NMIP regularly run the external training courses and annually
providing the internal training.

Type of Training:
Chemical Metrology:
Analytics, Water Testing, and Environmental Testing
Physical Metrology:

Pressure, Dimension, Thermal, Time & Frequency, Mass,
Volume

No. of Courses: 250 annually

Faculty: Around 10 instructors/trainers are engaged in training
activities.

nmip.gov.pk/default.aspx

npslcss@gmail.com

Plot # 16, Sector H-9/1,

National Physical & Standards Laboratory (NMIP), Islamabad
0519265168
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lll. MINISTRY OF COMMERCE

4 69 19

No. of Institutes No. of Courses No. of Faculty

Technical

Personal Growth

Trade Analysis

Type of Training

Mandatory

Domestic Commerce

Management
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14. Pakistan Institute for Trade and Development (PITAD) Plrzzs-
PITAD
Research and Analysis, Training, and Advisory Services

Ministry of Commerce
Director General
Pakistan Institute of Trade and Development (PITAD), formerly known
as Foreign Trade Institute of Pakistan (FTIP), since it’s in inception is
primarily providing specialized training to the newly inducted officers
of the Commerce and Trade Group of civil services of Pakistan. A
knowledge-based centre acting as platform that is accessible to both
domestic and international trade policy maker in area of international
trade and related matter.
Type of Training:
Specialized Training Program (STP)
Domain Specific Training (DST) of Mid-Career Management
Course (MCMC) for CTG Officers
Pre- Departure Training of Trade and Investment Officers
(TIOs)
Post Induction Training of Assistant Managers (AMs)TDAP
Training on “International Trade Dynamics “for the Afghan
Officers
Capacity Building Programs for Officers of Ministry of
Commerce

Brief

Introduction

National Training on Domestic Commerce for Officers of
Provincial Governments and Administrative Units

No. of Courses: 60 courses

Faculty: PITAD does not have permanent faculty. PITAD engages
external faculty members for the lectures, who are the experts in the
areas of trade, economy, and investment.

www.pitad.gov.pk/

m info@pitad.gov.pk

Pitras Bukhari Rd, H-8/4, Islamabad
0519269816
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15. Pakistan Cotton Standards Institute (PCSI)

Standardization and Training

Brief

Introduction

Ministry of Commerce
Director

Established in 1987, Pakistan Cotton Standards Institute (PCSI) was
conceived as a project under an agreement between the Government
of Pakistan and the United Nation Development Programme to
establish and promote cotton standardization program in line with
internationally accepted grading and classification system. It sets up
grades and standards of seed cotton and lint and trains newcoming
cotton graders, arbitrators, classers, and instructors.

Internal Trainings:

One of the mandates of the entity is to arrange technical trainings for
(cotton selector course) all the stakeholders at national level. Thus, the
training wings both the head office and regional (Multan, Sukkur) offer
in-house technical trainings.

External Trainings:
One management course is arranged in Karachi for the employees.
Type of Training:

Management (External)

Technical (In-house, Cotton selector courses)

No. of Courses: On average, the entity offers 2 technical courses
(one-month course, twice a year) and the employees get 1 skill
development management course.

Faculty: Around 15 instructors/trainers are engaged in training
activities.

wWww.pcsi.gov.pk/

pcsi2004@gmail.com

Plot No. H-18 3rd floor, Stadium, Manghopir Road, SITE, Karachi
02199333261
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16. Trade Development Authority of Pakistan (TDAP)

Brief
Introduction

Postal Address

Implementation of Trade Policy Initiatives
Ministry of Commerce
Director General

The Trade Development Authority of Pakistan (TDAP) is the premier
trade organization of the country and is designated to promote global
trade development rather than just export promotion. It is charged to
implement the trade policy initiatives announced by the Commerce
Ministry.

Internal Training:

TDAP arranges an internal training program, i.e., National Export
Program for the exporters. The program comprises four modules:

Module-l: Export Process & Practices
Module-II: Export Procedures & Documentation
Module-lll: Export Financing, Payment Methods & Terms
Module-IV: Export Marketing & Product Promotion
Type of Training:
Export Trade Training
Trade Data Analysis
Skill based Training
No. of Courses: 4 Courses
Faculty: Around 07 instructors/trainers are engaged in training
activities
www.tdap.gov.pk/
tdap@tdap.gov.pk
3rd Floor, Block A, Finance & Trade Centre
P.O. Box No. 1293, Shahrah-e-Faisal, Karachi
02199206347

@
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17. State Life Insurance Corporation of Pakistan (SLIC), Karachi | Q
STATE LIFE

Brief
Introduction

Insurance Plans
Ministry of Commerce
Director HR

State Life Insurance Corporation of Pakistan carries out Life Insurance
Business, Health and Accidental Insurance and Family Takaful
Business, inter alia. It consists of Seven Regional Offices, Thirty-Three
Zonal Offices, a few Sub-Zonal Offices, 200 Sector Offices, and a
network of 1227 Area Offices across the country for Individual Life
Insurance, Four Zonal Offices, 6 Sector Offices and a Principal Office.
The Principal Office, based at Karachi, is responsible for corporate
activities such as investment, real estate, actuarial, overseas
operations, etc.

Internal Trainings:

The entity has a Training Division, which trains the entity employees.
Internship programs are also launched to train young graduates.

External Trainings:
Employees receive need-based and mandatory training from:
NIM; PICG; PRMS; and Foreign Training
Type of Training:
Soft skills Development Programs; Technical Trainings;
Need-based, mandatory Trainings
No. of Courses:
Seminars and workshops almost every week
2 international courses
Faculty: Instructors’ level is based on need of trainings/experts.
www.statelife.com.pk/
dhphs@statelife.com.pk
Principal Office State Life Building No. 9,
Dr Ziauddin Ahmed Road, Karachi
02199202836

@
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IV. MINISTRY OF COMMUNICATIONS

4 88 110

No. of Institutes No. of Courses No. of Faculty

Technical & Vocational

Awareness &
Need_Based

Recruitment

Type of Training

Pre-Service

Promotional

Specialized Program



< GOVERNMENTTRAINING & DEVELOPMENT ENDEAVOURS =)

18. National Transport Research Centre (NTRC) — Training Wing @
\, -

m“m"
Research
Affiliation Ministry of Communication

Chief

Established in 1974, National Transport Research Centre (NTRC) is
one of its Technical Sections to provide much needed research and
development (R&D) support for planning and appraisal of transport
sector projects/plans in a coordinated and cost-effective manner. It is
an R&D Wing of the Ministry of Communications.

Internal Trainings

Internal HR section arranges awareness sessions for highway
safety.

Unpaid Internships

External Trainings
MCMC
STI
PMI
Get promotional and skill development trainings
Specialized Training from HRTC
International Trainings

Type of Training:
Provide awareness programs
Specialized trainings
Need-based trainings

No. of Courses: Annually 10 courses

Faculty: Around 05 instructors/trainers are engaged in training
activities.

Brief
Introduction

www.ntrc.gov.pk/

m info@ntrc.gov.pk

28 Mauve Area, Sector G-9/1, Kashmir Highway,
Service Road South, Islamabad
0519032532

Postal Address
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19. Road Safety Training Institute, NH&MP, Islamabad

Traffic Regulation, Training
Affiliation Ministry of Communications

Commandant (DIG)

Set up in 1997, National Highways and Motorways Police (NH&MP)
has been policing the motorway and national highways. NH&MP is
designated to regulate traffic, prevent contravention of rules, provide
safety to the road users, and issue licenses. It is divided into seven
operational zones for effective policing.

Internal Trainings:

NH&MP conducts training for its staff at NH&MP Training College,
Sheikhupura and Pakistan Training College. The DSPs’ training is held
at Police College, Sihala. Moreover, the organization offers internship
programs as well.

External Trainings:

Employees on deputation are also trained by provincial units.
Moreover, the staff attends different seminars in various
organizations.

Type of Training:
Pre-Service Training
Promotional Training
Specialized Capacity Building Training
No. of Courses: 21 courses offered twice a year. These courses include:

Brief
Introduction

2 pre-service courses
4 promotional courses
15 specialized courses

Faculty: Around 50 instructors/trainers are engaged in training
activities.

m dla.nhmp@gmail.com

www.nhmp.gov.pk/

Training School - National Highway & Motorway Police,
Street 5, H-8/2, Islamabad
0519250449

Postal Address

®
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20. National Highways & Motorway Police (NH&MP) Training College, Sheikhupura

Affiliation

Brief
Introduction

Postal Address

Training

Ministry of Communications

Deputy Inspector General

The National Highways and Motorway Police Training College offers a
range of training programs for officers, including basic training for
newly recruited officers, specialized training in areas such as traffic
management and accident investigation, and training for senior officers
in leadership and management.

Type of Training:
Police Training
Recruitment course for constable
Probation training for sub-inspector
No. of Courses: 5 - 7 courses include:
Lower class course (for constables)
Intermediate course (for Assistance patrol officers)
Upper class course (for sub-inspector)
Advance Course (for inspector- DSP)
Orientation course (for district officers who join on deputation)

Faculty: Around 40 instructors/trainers are engaged in training
activities.

www.nhmp.gov.pk
training.institute@yahoo.com

M2, Lahore-Islamabad Motorway, Sheikhupura
056 3794601
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21. Construction Technology Training Institute (CTTI)

Training
Affiliation Ministry of Communications

Director

Brief Construction Technology Training Institute (CTTI) is an education
Introduction institute for technical education.

Internal Trainings:
The entity is a specialized training institution which trains the
government employees of Ministry of Communication. 5 departments
provide 3 years’ degree in ICT, Mechanical, Automobile and Civil
engineering.
Training Type of Training:

Technical and vocational training
No. of Courses:

50+ short courses
Faculty: Around 83 instructors/trainers are engaged in training
activities.
www.ctti.edu.pk/
info@ctti.edu.pk
Main 1JP Road, Sector 1-12, Islamabad
0519278 103

Postal Address
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V.  MINISTRY OF DEFENCE

4 171 129

No. of Institutes No. of Courses No. of Faculty

Technical

Flight Services

B1 & B2 Management

Type of Training
Skill Development
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22. PIA Flight Academy @ PAKISTAN

Brief
Introduction

Training

Postal Address

International Airlines
Gt P o By Wi

Aviation and Flight Training

Ministry of Defence

Principal

An institution of comprehensive instruction dedicated to imparting
quality training in all the major areas associated with civil air transport.
Established in 1960, PIA Training Centre is the leading Institutionin the
region.

Internal Training:
Training has been offered for PIA employees
External Training:

PTC also provide training for other airlines’ staff intending to work, or
already working as members of the cockpit and flight service crew, as
passenger service and marketing staff, and as mechanics and engineers,
etc.

Type of Training:
Basic Training
B1 (Aerospace)
B2 (Avionics)
Computer Based Training
Marketing Training
Flight Operations
Flight Services
Passenger Services Training
Management Training
No. of Courses: 146 courses

Faculty: Around 85 instructors/trainers are engaged in training
activities.

https://www.piac.com.pk/corporate/training/pia-training-center/about-ptc
ptc.tc@piac.aero

Room-20 PIA Training Center Near Old Terminal -1,

Karachi Airport, Karachi

02199045611
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23. National University of Modern Languages (NUML), Islamabad

Education and Training

Brief

Introduction

Ministry of Defence
Rector
The National University of Modern Languages (NUML) was established
as an institute in 1969 to help people communicate and understand
each other in different oriental and occidental languages, to assimilate
different cultures and to act as springboard for emerging disciplines.
Initially, the institute provided language training facilities to personnel
of armed forces and other government services of Pakistan. It was
upgraded to University on May 29, 2000. In achieving this benchmark
of a fully autonomous University, it has crossed many barriers and
achieved a status of a seat of learning contributing new knowledge in
local and global perspective and now teaches 27 oriental and
occidental languages in addition to a number of emerging disciplines.
Now, the University has a vibrant and well-grounded research
program, offering MS/MPhil and PhD research degrees in various
disciplines.
Type of Training:

Professional Courses

Specialist Track or Skill Based Courses

Faculty Development Courses
No. of Courses: NUML offers multiple courses every year based on the
requirement and training needs assessment. They develop custom
based programs and workshops that are tailored according to the
needs of
the target audience.
Faculty: Around 70 instructors/trainers are engaged in training
activities.
numl.edu.pk
info@numl.edu.pk
4 Khayaban-e-Johar, H 9/4 H-9, Islamabad
0519265100
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24. Survey Taining Institute (STI), Islamabad N A
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Training

Affiliation Punjab Board of Technical Education (PBTE) Lahore
Director Head

Survey Training Institute (STI) was established in 1986 in sector H-8/2

Islamabad in a spacious, separate and independent building on an area

Brief of about 22 acres. STl is the only public sector institute equipped with

Introduction state of the art facilities for training in surveying and mapping. It is
activities.

meant to cater for the training needs of SOP Technicians/Officers in
surveying and mapping disciplines.
Type of Training:
Regular Technical Training
Administrative Training program
Management Training program
No. of Courses:
Long-Term Courses
Training Advance Course in Land Surveying Technologies (2 years)
Short-Term Courses
Certificate Course in Land Surveying
GNSS Course
Total Station Course
GIS - Desktop Course
www.surveyofpakistan.gov.pk/index
m dsti@surveyofpakistan.gov.pk
Survey of Pakistan
Faiz Ahmad Faiz Road, H-8/2 Islamabad
0519250673

Faculty: Around 19 instructors/trainers are engaged in training

Postal Address

@
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25. Military Accounts Training Institute (MATI)

Payments, Accounting, Internal Audit

Brief

Introduction

Ministry of Defence

Military Accountant General

Pakistan Military Accounts Department (PMAD) is responsible for

making payments to the Armed Forces, maintaining accounts thereof

and rendering financial advice to defence authorities. It also conducts

internal audit of three defence forces, production division, and inter

services organizations establishment through local audit offices.

Internal Training:

PMAD has a dedicated internal training institute: Military Accounts

Training Institute (MATI) headquartered at Rawalpindi and its regional

Institutes at Lahore, Karachi, Wah Cantt, Peshawar, Multan, and

Quetta.

Type of Training:
Management Skills Training; Administration Skills Training;
Rules/ Regulations Skills Training; Accounting Training; Audit
Training

No. of Courses: 8 main courses are offered by MAT]I, including:
Short Courses on Accounts; Administration / Management;
Pre-Audit of Payments; Special Courses/orientation for
Defence Services Officers and Personnel; Preparatory Training
Classes for candidates of AAO promotion examination; Special
Cadre Courses; Audit Command Language; Basic Computer
Course

Faculty: Around 25 instructors/trainers are engaged in training

activities.

www.pmad.gov.pk/

info@pmad.gov.pk

Kashmir Road, Rawalpindi Cantt

0519270709

@
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VI. MINISTRY OF DEFENCE PRODUCTION

1 12 25
No. of Institute No. of Courses No. of Faculty

Technical Type of Taining Skill Development
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26. Karachi Shipyard & Engineering Works (KS&EW), Karachi

Affiliation

Brief

Introduction

Postal Address

Shipbuilding, Heavy Engineering
Ministry of Defence Production
Managing Director

Karachi Shipyard & Engineering Works (KS&EW) is the only shipyard
and oldest heavy engineering establishment of Pakistan. Established in
1956, it is the country’s largest industrial engineering complex. It is an
autonomous body with Board of Directors, Headed by the Chief of
Naval Staff as a Chairman of the Board.

Internal Trainings:
The entity has an in-house training wing which offers:
Commercial training to students (6 months’ short courses)
National Vocational Trainings for youths
Specializations in Ship construction trainings

Paid internships for fresh graduates, for all the students at
national level.

Army Training—Personnels come from GHQ who are near
retirement and get skill development training in order to get
work after retirement.

TOUSH and HEC Trainings for entity employees
External Trainings:
The employees get training from KTDMC and attend relevant

workshops and seminars. International trainings are arranged as per
the requirements of the project.

Type of Training:
Skill Development Trainings
Technical Trainings
No. of Courses: 10-12 in-house courses
Faculty: Around 27 instructors/trainers are engaged in training activities.
www.karachishipyard.com.pk/
contact@karachishipyard.com.pk
West Wharf, Dockyard Road, Karachi
021 99214045-64
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Vil. MINISTRY OF ENERGY

5 234 470

No. of Institutes No. of Courses No. of Faculty

Promotional

IT Skills
Soft Skills Development

Type of Training

HSEQ

Need Based

Technical

®
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Brief

Introduction

Oil and Gas Exploration
Ministry of Energy (Petroleum Division)
Chief In-charge

Established in 1961, Oil and Gas Development Company Limited is a
large-scale public sector company. OGDCL established its own Oil &
Gas Training Institute (OGTI) in 1979 with technical assistance from
Canadian International Development Agency. OGTI has emerged as a
premier institute in the petroleum sector of Pakistan catering for the
training needs of Geoscientists and Engineers of OGDCL and other
E&P companies operating in Pakistan.

Internal Trainings:

Training institute provides basic training to the petroleum industry
graduates and technicians enabling their career induction, as well as
refresher and advance training to experienced professionalsin all three
streams of petroleum in general, and upstream in particular.

Type of Training:
Technical Trainings (Exploration & Production Company)
Soft Skills / Managerial Training
Health, Safety Environment and Quality (HSEQ)
Information Technology Training

No. of Courses: On average offer 100 courses annually.

Faculty: Around 10 instructors/trainers are engaged in training
activities.

www.ogdcl.com/

info@ogdcl.com

Plot 136, 137 Street 10, 1-9/2, Islamabad
051 9209811-8,051 9257765
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28. Pakistan Petroleum Limited (PPL) — Training & Development

Training & Development Program, Natural Gas Supplier
Ministry of Energy (Petroleum Division)
Deputy Chief

Established in 1950, Pakistan Petroleum Limited (PPL) is the major
supplier of gas constituting over 20% of the country’s total natural gas
Brief supplies. It also produces crude oil, Natural Gas Liquid and Liquefied
Introduction Petroleum Gas. The government owns about 67.51% while PPL
Employees Empowerment Trust has approximately 7.35% and private
investors who hold nearly 25.14 percent.

Internal Trainings:
The Training and Development (T&D) Department is part of the Human
Resources Function. The department has several responsibilities, the
most crucial being capacity building of staff by conducting training
needs assessments and accordingly organizing in-house, external, and
foreign training programs.
T&D also manages the company’s orientation, on-job training,
internship, and foreign scholarship programs.
Type of Training:

Soft skills

Technical Training

Professional Training
QHSC Training
No. of Courses: Around 120 annually
Faculty: 20-25 members
www.ppl.com.pk/
R < vilal@ppil.com.pk
PIDC House, 6th Floor Dr. Ziauddin Road, Karachi
0512624800

@
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29. Power Information Technology Company (PITC) -
Business Development Directorate

Affiliation

Brief
Introduction

Training

Postal Address

IT services
Ministry of Energy (Petroleum Division)
Director General
Power Information Technology Company (PITC) provides IT services in
the power sector to ensure improvement in data collection, analysis,
and knowledge management. It has four major units,
Operation/Customer Services, Engineering Solution development,
Research & Development, and Business development, HR, and Finance.
Internal Trainings:
The entity has an internal training wing which arranges trainings for its
employees related to programming and software.
External Trainings:
External trainings are arranged with Staff College Islamabad.
Type of Training:
Programming Lectures
Software Based Training
Need-based Training
Promotional Training Program
No. of Courses: 2-3 courses
Faculty: 140 members
www.pitc.com.pk/
info@pitc.com.pk
WAPDA House, Shahrah-e-Quaid-e-Azam, Lahore
042 99202666,042 9921015
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30. Geo-Science Advance Academy and Laboratory (GSAAL) - ‘5, 9“,-»-
Geological Survey of Pakistan 1 ? 1
Collection, dissemination of geological information, research

Ministry of Energy (Petroleum Division)
Director (Training Wing and Laboratory)

Established in 1947, the Geological Survey of Pakistan (GSP) is
designated to collect and disseminate geological information of the
Brief country for optimal exploitation and utilization of the natural
Introduction resources. It publishes geological maps and reports. These products are
crucial for detailed geological works including civil engineering, mineral
exploitation, soil surveys, land use and soil conservation projects.

Internal Trainings:

There is a Geo-Science Advance Academy and Laboratory, which
provides training to all stakeholders who have links with Geology. The
entity also arranges international trainings (Japanese mostly).

External Trainings:

They get trainings from different universities, last time they did it from
Peshawar University. It also arranges workshops. Its employees do not
get promotional trainings form other entities since 2017, rather they
get inside. As their profession is related to technical work, promotion is
based on number of publications.

Type of Training:
Skill development training (15 days’ admin and 15 days
financial)
Technical trainings
Mapping
Need-based Training
No. of Courses:
5-6 courses
15-20 seminars annually
Faculty: Faculty includes 10-15 permanent and 5 visiting members.
www.gsp.gov.pk/

CEEIN ota@gsp.govpk

P.O Box No. 1461 Shahzad Town, Islamabad

0519255135
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31. Hydrocarhon Development Institute of Pakistan — Petroleum Division

Affiliation

Brief
Introduction

Postal Address

Research and Development
Ministry of Energy (Petroleum Division)
Director General

Established in 2006, the Hydrocarbon Development Institute of
Pakistan (HDIP) is the National Petroleum Research and Development
(R&D) organization. It undertakes, promotes, and guides scientific and
technological research and development in the field of petroleum in
upstream and downstream and for pertinent matters.

Internal Trainings

Training section which provides need base trainings to its employees
and other governments employees related to CNG, and lab.

External Trainings
There is no external training mechanism.
Type of Training:

Need-Based Training for Employees
No. of Courses:

3 seminars

4-5 courses
Faculty: 285 employees
www.hdip.com.pk/
secretary@hdip.com.pk
Plot# 18, Street # 6, H-9/1, Islamabad

0519265206
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Viil. MINISTRY OF FEDERAL EDUCATION
AND PROFESSIONAL TRAINING

15 8,435 2,743

No. of Institutes No. of Courses No. of Faculty

Skill Development
Others

Type of Training

HR Management
Leadership

IT Skills Capacity Building
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32. National Vocational & Technical Training Commission (NAVTIC) 5::
),
NAVTTC

Training, Capacity Building

Ministry of Federal Education and Professional Training

Chairman

National Vocational and Technical Training Commission (NAVTTC) was
established in 2005 to regulate and manage technical and vocational
Brief education and training (TVET) sector in Pakistan. It is the apex body
Introduction mandated to promote, facilitate, regulate, strategize, revamp, approve
curricula, train, and provide policy direction for country’s entire TVET
and development system.

Internal Trainings:

There is a specialized training institute which provides conventional
and hi-tech (technology) training to youth. NAVTTC arranges trainings
for different public and private sector entities.

External Trainings:

Training Their employees get training from STI and NSPP. NAVTTC also
organise international certified training courses.

Type of Training:

TBC

No. of Courses: 150 courses

Faculty: Around 20-25 members
www.navttc.gov.pk/

m muhammadejaz.navttc@gmail.com

Plot No, 38 Kirthar Rd, H-9/4, Islamabad
0800 88866
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33. Federal College of Education (FCE)

ISLAMABAD

Educational Training
m Ministry of Federal Education and Professional Training
Director

Federal College of Education (FCE) provides educational training to
pre-service and in-service teachers. It is affiliated with the University
Brief of Punjab. It was established under the constitution in 1974 as
Introduction Directorate of In-Service Teacher Education and Resource Material
Center, Islamabad. It became Teacher Training College in 1978 and
named as Federal College of Education (FCE).

Internal Trainings:

FCE has a specialized training institute that offers training at national
level. It also offers B.Ed., M.Ed., and B.Ed. (Hons).

External Trainings:

FCE also arranges trainings from other agencies, such as mid-career
courses from NIM and STI. It also organizes international trainings for
the teaching staff.

Training Type of Training:

° Specialized and Capacity Building Training

No. of Courses: 60-70 courses. There are around 10 courses for the
staff where 4 courses are organised in-house.

Faculty: Around 26 instructors/trainers are engaged in training
activities.

www.fce.edu.pk/

director@fce.edu.pk

Service Rd W, Sector H-9/1 Islamabad

051 9265174-77

Postal Address
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34. Pakistan Girl Guide Association / a\
I |
k@v 4;

Capacity building of young girls, women

Affiliation Ministry of Education and Professional Training
National Commissioner

Established in 1911, Pakistan Girl Guides Association was incepted as
soon as the new country came into being. It is protected and
incorporated by 1960 Ordinance of Pakistan Girl Guides Association.

Internal Trainings:

The entity has a training department which provides awareness to girls
and women in Pakistan. At the same time, the entity provides training
or awareness to international community and deliberating any event
related to women.

Type of Training:
Basic & Advance Guide Trainings for Teachers
Personal Development
Leadership Development
Personal Security - (Stay Safe)
Online Safety
Civil Defence
First Aid
Camping Skills
Environment Conservation
Health & Nutrition
International Programs (by WAGGGS)
Awareness and advocacy campaigns on health and
environment related issues
No. of Courses: 5-6 courses. Approximately offers more than 80
training annually.
Faculty: Around 09 instructors/trainers are engaged in training activities.

Brief
Introduction

www.pgga.org.pk/

CGEIN info@pgga.org pk
2ol Aale e Street 7,H-9/4, Islamabad

0514442531
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35. Pakistan Boy Scouts Association

Brief
Introduction

Postal Address

Scouting
Federal Education and Professional Training
Director

Established in 1947, Pakistan Boys Scout Association contributes to the
education of your people by instilling a value system deriving from Scout
Promise and Law. It focuses on imparting social skills and the spirit of
social services among young people so that they can play a constructive
role in the society. It aspires to have 1 million members by 2025.

Internal Trainings:

The entity is specialized training institute which provide training to
youth and adults regarding camp management, life skill and skill
development to the students of intermediate level to universities level.

External Trainings:
The entity arranges from
Rescue 1122
Civil defence
Traffic and motorway’s persons
International training
Type of Training:
Camp management Training
Skill Development
Management and learning by doing Trainings
No. of Courses:

9 provincial entities that are engaged in training. Overall, the
entity offers 8,000 training courses every year.

They offer at least 75-100 basic and advanced courses to adults.
They arrange numerous (approx. 1,000) for youth in regional offices

Faculty: The instructors are 1,000s of volunteers and have education
level of matric as minimum and who have attended entity’s trainings.

www.pakscouts.org/
info@pakscouts.org
Garden Ave, Shakar Parian, Islamabad

0519249173
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36. Pakistan Manpower Institute (PMI)

Training

Brief

Introduction

Ministry of Federal Education & Professional Training
Director General

Established in 1975, Pakistan Manpower Institute (PMI) provides
trainings to offers and executives of public and private sector
organizations of the country. The trainings focus on Human Resource
Planning (HRP), Human Resource Development (HRD), Human
Resource Management (HRM) and Information Technology (IT). The
Institute also organizes workshops, seminars, and conducting research
studies on current socio-economic issues.

Training Mechanism:

The internal training wing provides training to government employees
and to the institution employees.

Type of Training: Training is conducted in the following areas:
Human Resource Planning (HRP)
Human Resource Development (HRD)
Human Resource Management (HRM)
Information Technology (IT)
No. of Courses: 28 training courses.
Faculty: Instructors are 19+ grade professionals. There is no external
setup for training.
www.pmi.gov.pk/index
dgpmi@fce.eru.pk
Shahrah e Suhrawardy near Zero Point, G 7/1, Islamabad
051 9265395,051 9265390
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31. Federal Directorate of Education (FDE)

Affiliation

Brief
Introduction

Training

Postal Address

Education
Ministry of Education & Professional Training
Director

Established in 1967, Federal Directorate of Education (FDE) provides
public education services in Islamabad Capital Territory (ICT).

Internal Trainings:

FDE has an internal wing for the training of employees.

External Trainings:

FDE also sends its employees for training to other institutes, namely:
° NITB

° STI

° PPMI

° AFFIRM

Type of Training:

° Need-based, partner-driven, and promotional trainings
° Technical Training

° Capacity Building Trainings

No. of Courses: 15-20 courses annually, including LDC, English,
science, and others.

Faculty: Around 30 instructors/trainers are engaged in training
activities.

www.fde.gov.pk/

dgoffice@fde.gov.pk

Rohtas Road, Mauve Avenue, G-9/4, Islamabad

051 9260230, 051 9260244
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38. Federal Government Educational Institutions
(Cantonments/Garrisons) Directorate

Brief
Introduction

Postal Address

Administration of Cantonments/Garrisons’ educational institutes
Ministry of Education & Professional Training
Director General

Federal = Government Educational Institutions Directorate
(Cantonments/Garrisons) controls administrative, academic, technical,
and financial matters across all the educational institutions in the
cantonment and garrison areas.

Internal Training:

The directorate conducts training for in-service teachers at Dr Zohra
Azam Teachers Training Centre, which is a joint venture of FGEIs(C/G).

Type of Training:
E-learning Trainings
Conventional Trainings

Faculty: Around 120 instructors/trainers are engaged in training
activities.

www.fgei-cg.gov.pk/
emisissues@gmail.com
189-A Sir Syed Road, Saddar, Rawalpindi

051111343411
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39. National Education Assessment System (NEAS)

Education Assessment
Ministry of Federal Education & Professional Training
National Coordinator
National Education Assessment System (NEAS) was established as a
development project in 2003. However, it was made a regular part of
Brief the education system before the culmination of project’s life. It is an
Introduction institutionalized program of the government to identify the gaps and
challenges as well as strengths and weaknesses of Pakistan’s education
system via assessment of the students’ learning achievements.
Internal Trainings:
NEAS has a dedicated internal training wing that organizes training
workshops and seminars.
External Trainings:
Before Covid-19, they used to send the employees to other institutions
as well. However, due to a lack of budget, they are not providing such
opportunity anymore.
Type of Training:

Specific Activity-based Trainings
No. of Courses: The institute organizes 7-8 workshops, and each
workshop takes two to three days.
Faculty: Faculty depends on the nature of workshop. For work review
or Lead/Master training, they have higher professors. Whereas, for the
workshops related to data collection, the instructors are 16 grade or
below.

www.neas.gov.pk/

m info@neas.gov.pk

H 9/4, Islamabad
051 9265571,051 4865645
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40. Private Educational Institutions Regulatory Authority (PEIRA)

Regulatory

Ministry of Federal Education and Professional Training
Director

Established in 2006, Private Educational Institutions Regulatory
Authority is tasked to regulate, certify, and register private education
institutes in ICT for the purpose of ensuring quality, transparency and
Brief discipline. Its mandate includes determination, maintenance, and
Introduction improvement of standards in private sector educational setups. All
private sector educational institutions in Islamabad Capital Territory
(up to higher secondary level or equivalent) are required to get
registered with PEIRA.

Internal Trainings:

The Authority has a training section which provides training to
schoolteachers. Training relates to pedagogy,

External Trainings:
The staff gets no external training.
Type of Training:
Pedagogy-related training (Methods of teaching)

No. of Courses: On average, it trains 150 teachers. It provides one-day
pedagogy training (topic changes, as in Covid-19, lectures were
regarding online teaching). Annually, arranges 5-6 sessions of 25
teachers.
Faculty: Instructors are the resource persons of elite schools such as
Beaconhouse, City School and Roots etc
www.peira.gov.pk/

m helpus@peira.gov.pk
Opposite Noori Hospital, Al-Farabi Center, Sector, G-8/4, Islamabad
0519107704
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41. National Education Foundation (NEF) -
NEF
L

“ateonal | dw e [owlation

Educational Development

Affiliation Ministry of Federal Education and Professional Training
Managing Director

Established in 1994, National Education Foundation is an autonomous
corporate body working for promotion of basic education and literacy
among children in Pakistan.

Internal Trainings:
The entity has no training section but provides teaching capacity
building training to teachers from Islamabad, GB, and AJK.
External Trainings:
There is no training for its own employees.
Training Type of Training:
Teaching Capacity Building
No. of Courses: The number of courses is not defined. The entity
identifies the need and then arranges the courses accordingly.
Faculty: The criterion for instructors is Master as minimum education
level.

www.nef.gov.pk/

m webmaster@nef.gov.pk

o Aeleliess Jehlum Rd, Mauve Area G 8/4, Islamabad
051 9261556,051 9261496

Brief
Introduction
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42. NFC Institute of Engineering and Technology, Multan

Affiliation

Brief

Introduction

Postal Address

Education
Ministry of Federal Education and Professional Training
HOD Training Department

Established in 1985 as a training centre in chemical process industry
with special focus on fertilizer sector, National Fertilizer Corporation
Institute of Engineering and Technology is one of the top-ranked
engineering institute in Southern Punjab. It was upgraded from a
training centre to an educational institute in 1994 and started graduate
engineering classes.

Internal Trainings:

The entity has its own training department, which offers technical
trainings for the students and faculty members.

External Trainings:

Training is arranged with different industries. There’'s a 4-month
mandatory training.

Type of Training:
Technical trainings
Instrumentation technician
Process technician
Electrical technician
Mechanical technician
4-month mandatory training for certification

No. of Courses: Total 60 courses are offered. Moreover, there are
around 20 in-house seminars related to safety, environmental,
operational, maintenance and technical sessions.

Faculty: Around 3 instructors/trainers are engaged in training
activities.

www.nfciet.edu.pk/

info@nfciet.edu.pk

NFC IET, PO Opposite Pak Arab Fertilizers, Khanewal Road, Multan
0619220012

5
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43. Federal Government Polytechnic Institute of Women, Islamabad

Education, and Training

Affiliation Ministry of Federal Education and Professional Training
Principal of the institution

Established in 1984, Federal Government Polytechnic Institute for
Women provides professional, skill-oriented education to female
students. It started from Diplomas in Radio, TV, Electronic and
Commerce. It started expanding gradually and started DAE (Computer
Technology) for girlsin 1992 at Polytechnic level in Pakistan. Currently,
it offers diverse programs and courses in 6 departments. It has five
hundred students enrolled.

Training Mechanism
They provide in-house training to the female students.
Type of Training:
Information Technology
Office Management
Dress Making
Commerce
Electronics
Architecture
Services
No. of Courses: 12 courses annually

Faculty: Around 05 instructors/trainers are engaged in training
activities.

Brief
Introduction

www.gpiw.edu.pk/

G svivgovegmailcom

o LAl e Government Polytechnic Institute for Women H-8/1, Islamabad
0519250697
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44, Institute of Tender Management (ITM), Lahore

Training and capacity building

Brief

Introduction

National Training Bureau, Ministry of Federal Education and
Professional Training

Principal

Institute of Tender Management is the most prestigious Institute of
Pakistan in the field of procurement management. The Institute of
Tender Management was established in October 2002 (Formerly called
Tender Research Institute of Pakistan) for providing specialized
training in the field of Procurement and Contract Management. The
main objective of the Institute is to provide training for capacity
building of procurement officers throughout Pakistan.

External Training
The Institute has trained more than Twenty Thousand concerned
officers and staff of more than Two Thousand (2000) government
departments and corporate sector in Peshawar, Karachi, Hyderabad,
Lahore, Faisalabad, Rawalpindi, Multan, Gujranwala, Islamabad,
Sialkot, Muzaffarabad, Mirpur, Sheikupura, Chashma, Bhurban, and
Taxila.
Type of Training:

Procurement Management

Tender Management

Procurement Law and Contract Management
No. of Courses: 47-50 courses

Faculty: Around 04 instructors/trainers are engaged in training
activities.

www.tenderpak.com/home/p/1
itmlahorel@gmail.com

ITM Office, 89-F, Main Market, Gulberg 2, Lahore
03434449000
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45. National Skills University, Islamabad f’f:""“%:
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W
Education and Training

Affiliation Ministry of Federal Education and Professional Training
Vice Chancellor

National Skills University Islamabad is the first public sector university
established on the premises of fast job transformation challenges
Brief associated with the Fourth Industrial Revolution (IR 4.0). This higher
Introduction education institute differs from the conventional higher education
institutes by paying more attention to inculcating job-ready skills
among learners besides their cognitive development.

Type of Training:
Civil Engineering Technology
Electrical Engineering Technology
Information Engineering Technology
Mechanical Engineering Technology
Medical Lab Technology
Management Sciences

No. of Courses: 19 courses offered by the NSU

Faculty: Around 35 instructors/trainers are engaged in training
activities.

Training

www.nsu.edu.pk/about

info@nsu.edu.pk

ol Aele = Faiz Ahmed Faiz Road, Sector H-8/1, Islamabad
051 9250900
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IX. MINISTRY OF FINANCE, REVENUE AND ECONOMIC AFFAIRS

7 303 84

No. of Institutes No. of Courses No. of Faculty

Capacity Building

Management Induction Program

CSR Type of Training

Others
Banking
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46. Directorate General Training—Inland Revenue Service (IRS) P by

s
v E
-

Training and Capacity Building

Ministry of Finance, Revenue, and Economic Affairs
Director General

Directorate General of Training and Research—Inland Revenue offers
Brief training to enhance the tax system’s capability of tax collection through
Introduction providing taxpayer assistance, modern techniques, and professional
workforce. It provides tax training, education, and research.

Internal Trainings:

Training and research wing of Inland Revenue Service, Federal Board of
Revenue which trains CSP officers and employees of FBR

Type of Training:
Specialized Training Program:

(One Month) train new entrants to the IRS through a structured
program that covers diverse subjects including taxation,
financial audit, and accountancy

In-Service Training:

In-service training programs aim at building the capacity of our
officers to deal with changes in fiscal policy and taxation

Domain Specific Training of MCMC:

(One Month) for mid-career officers of IRS who go through
MCMC training at NIM.

Induction Course:
(Two week) for ex-cadre officers
Induction Course for Inspector Inland Revenue:
(One Month) for newly recruited training Inspector Inland Revenue.
Induction Course for Staff:
(8 days) for newly inducted staff.
No. of Courses: 6 courses are offered annually
Faculty: Around 11 instructors/trainers are engaged in training activities.
www.dgtrir.fbr.gov.pk/
m www.irs.academy.lhr@fbr.gov.pk
DGTR-IR, Sutluj Block, Allama Igbal Town, Lahore
042 99260350,042 99260355

&
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47. Pakistan Customs Academy

Training

Ministry of Finance, Revenue, and Economic Affairs
Director General
Pakistan Customs Academy is imparting professional training to
Customs officers and staff at Karachi for the past 50 years. Previously
named as Directorate General of Training and Research (Customs), the
institute was renamed as Pakistan Customs Academy in 2022. The
training facility is located in impressive Old Custom House Building
built in year 1916 near Karachi Port. The Academy has two regional
training facilities in Lahore and Islamabad catering to the capacity
building needs of Customs formations of upcountry. Every year
Pakistan Customs Academy conducts Specialized Training Programs
for newly recruited Assistant Collectors, Preventive officers,
Appraising officers, Intelligence officers and Valuation officers.
Type of Training:
Specialized Training Program for AC (Probationers)
Mid-Career Management Course
SATP (BS-16)
Capacity Building Trainings
Customs Agents Trainings
Workshop / Seminar
No. of Courses: 05 courses
Faculty: Around 10 instructors/trainers are engaged in training
activities.
www.customsacademy.edu.pk/index
m karachicustomstraining@gmail.com
Pakistan Customs Academy Old Custom House Building,
Eduljee Dinshaw Road, Karachi
02199214223

Brief

Introduction
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48. Training Institute of National Savings w

Training

Ministry of Finance, Revenue, and Economic Affairs
Principal
Training Institute of National Savings, Islamabad, with its sub-Training
Institute at Karachi, serves as Training academy for the capacity
building of its employees to enhance their efficiency and service
delivery. It was established on 5th November, 1974 whereas its field
Brief formation was made available at Karachi in January, 1984.
Introduction TINS is engaged in organizing Regular Courses for newly recruited
officers/officials as well as Refresher Courses and Training Workshops
for in-service employees. To supplement the improved service delivery
at CDNS, TINS, Islamabad has modernized existing facilities for its
trainees.
Since its establishment, TINS along with its sub-TINS, have arranged
868 Regular/Refresher Courses/Workshops for its employees and
have imparted training to 9,832 officers/officials of the department.
TINS is fully committed to shoulder the department in providing
improved service delivery to its investors.
Type of Training:

Regular Courses

Refresher Courses
Workshops (as per need)
AML-CFT Training Workshops
No. of Courses: 22-25 courses offered annually

Faculty: Invite speakers from different departments (PPRA, Finance
Division, STI, NAB, AGPR, Federal Audit, SBP etc., with different
expertise

WWWw.savings.gov.pk
m tinsibd@gmail.com
Plot No. 04, Block No. 03 (1st & 2nd floor)
Near Utility Store, Sitara Market, G-7 Markaz, Islamabad
0519252506
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49. Pakistan Audit and Accounts Academy

Training and Policy

Brief

Introduction

Ministry of Finance
Rector
Pakistan Audit and Accounts Academy is the premier training institute
of the department of Auditor General of Pakistan. It focuses on human
resource development through training. It offers long-term training for
newly inducted probationary officers and provides trainings on public
financial reporting standards and new dimensions of public sector
auditing. It customizes training modules to impart relevant and quality
training to enable the Auditor General of Pakistan (DAGP) to
undertake reliable financial reporting and objective audit of the public
expenditure.
Internal Trainings:
Training institute of the department of Auditor General of Pakistan
dedicated to human resource development by way of imparting
training.
Type of Training:
Specialized Training (10 months for probationary officers of Pakistan
and Audit)
No. of Courses:

55 courses annually

26 (3-5 days) workshops
Faculty: Around 08 instructors/trainers are engaged in training
activities.
www.paaa.gov.pk/
info@paaa.gov.pk
Pakistan Audit & Accounts Academy,
Gurumangat Road, Gulberg Ill, Lahore
042 99263200
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50. National Institute of Banking & Finance (NIBAF) -
State Bank of Pakistan

Research, Training and Consultancy Services
Ministry of Finance

Managing Director
A subsidiary of the State Bank of Pakistan, NIBAF is a leading institute
for the training of central and commercial bankers, micro and rural
finance providers, and management professionals of the country. It has
extensive capabilities and expertise to design, develop, deliver, and
manage different types of trainings programs, workshops, and
seminars in subjects relevant to Economics, Banking, Finance and
Management.
Domestic Training:
The Institute conducts in-house as well as outsourced training
programs besides conducting seminars and conference on key
contemporary issues in Central Banking, Commercial Banking, Islamic
Banking, and other areas of development finance.
International Training Programs:
NIBAF regularly features training courses for developing countries on
central and commercial banking functions. The objective of this
cooperation is to transfer knowledge and promote staff potential at the
partner central and commercial banks. Latest training methodology is
implemented in the courses, taking full advantage of the group
potential and the facilities at NIBAF.
Type of Training:
Management Skills; Customer Service Relationship Training;
Central Banking Programs; Commercial Banking Programs;
International and Certificate Programs
No. of Courses: 10-13 courses
Faculty: TBC
www.nibaf.sbp.org.pk/index.html

m facilitation@nibaf.gov.pk

Sector H-8/1, Pitras Bukhari Road, Islamabad.
051 9269850-58

Brief

Introduction
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51. National Bank of Pakistan (NBP) - @ NBP National Bank of Pakistan
Karachi, Lahore, Islamabad, Multan, and Peshawar e o

Banking and Training

Brief

Introduction

Autonomous Body

HR Management Group

NBP training institute is committed to foster the development of
exceptional leaders and banking professionals. Primary objective is to
enhance organizational effectiveness by transforming our human
capital with the utmost professionalism and preparing them for
leadership roles in today's ever-evolving banking environment. NBP
operates through five key branches strategically located across the
country, namely Lahore, Karachi, Peshawar, Multan, and Islamabad.

Three methods of training introduced by NBP
In-house Training (Classroom)
Online Training (Zoom, Teams)
e-learning
Type of Training:
Soft Skills Development Training
(Management, IT, Behavior)
Technical Training Program
(Banking, Regulations, Policy)
No. of Courses: Across all of their main branches, they provide an

extensive range of training opportunities, offering a comprehensive
selection of over 200 courses on a monthly basis.

Faculty: In training program, NBP leverage a combination of internal
and external resources to facilitate training activities.

www.nbp.com.pk

TBC

National Bank of Pakistan

Head Office NBP Building, I.I. Chundrigar Road, Karachi
02199225674
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52. Zarai Taragiati Bank Ltd (ZTBL)
 Taragiat . ZTBL

ZARAI TARAQIATI BANKE LIMITED

Rural Financial Institute (RFI)
Affiliation Public Limited Company

Head of Division Training is the head of faculty.

Zarai Taragiati Bank Limited (ZTBL), earlier known as Agricultural
Development Bank of Pakistan (ADBP) is the financial institution that
provides financial services and technical know-how to the agriculture
sector. It was restructured in 2002 and became a corporate entity with
an independent Board of Directors.

Internal Trainings:

The entity has a training department which provides training to its
official employees and guidance to farmers at regional level regarding
accounts, revenue, SBP Instructions, technology usage in land and need
of farmers.

External Training:
Employees get Training from
Training NIBA
IBP
Pakistan Manpower Institute
Type of Training: Focused on agriculture services.
No. of Courses: TBC

Faculty: Instructors are of agrarian background with MSc, MPhil, and
PhDs. The entity also engages experts from SBP, NIBA etc.

Brief
Introduction

www.ztbl.com.pk/
contactus@ztbl.com.pk

Zarai Taraqgiati Bank Ltd Head Office,
ozl Al 1 Faisal Ave, near Zero Point Interchange,
G-7/1, Islamabad

051 9252805;051 9252681
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X.  MINISTRY OF FOREIGN AFFAIRS

1 5 3

No. of Institute No. of Courses No. of Faculty

Diplomatic Affairs & Relations

Promotional Programs

Type of Training

Management Economics Skills

International Law
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53. Foreign Service Academy (FSA), Islamabad

Traiing
Affiliation Ministry of Foreign Affairs (MoFA)

Director General

Established in September 1981, the Foreign Service Academy is the
Brief training arm of MoFA. It trains Pakistan and foreign diplomats and
Introduction organizes entry-level as well as mid-career level courses for the officers
of Foreign Service and MoFA.

Internal Trainings:

The training wing under Ministry of Foreign Affairs which trains the
CSPs nominated in foreign affairs and officers of the Ministry of
Foreign Affairs as well as officials from other departments.

Organizes courses specially tailored for spouses and families of
Pakistani diplomats.

External Trainings:
Officers receive promotional mandatory trainings from NIM/NSPP.
Type of Training:
Training Management; Communication; Relation; Diplomatic Affairs;
International Law; Economics
No. of Courses:
Advanced Diplomatic Course for foreign diplomats
ASEAN Diplomatic Course for ASEAN diplomats
Specialized Diplomatic Course (FSP officers)
Junior Diplomatic Course for foreign diplomats
Urdu language for local diplomats

Faculty: Around 03 instructors/trainers are engaged in training
activities.

www.fsa.gov.pk/
m dirprog.fsa@mofa.gov.pk
Zhou Enlai Avenue,
Diplomatic Enclave, Islamabad
051 9209116,051 9203838

Postal Address
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XI. MINISTRY OF HOUSING & WORKS

1 100 TBC
No. of Institute No. of Courses Faculty

Type of Training Awareness Based

Motivational Program
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54. Pakistan Public Works Department (Pak PWD)

Brief
Introduction

Postal Address

Building and infrastructure works
Ministry of Housing & Works
Director General

Pakistan Public Works Department is tasked with acquisition,
development, and maintenance of federal government lands. It also
deals with the construction federally financed government offices and
residential accommodation as well as the management of federal
lodges. The department has also played role in the construction of
bridges, roads, and airports.

Internal Trainings:
PPWD has an internal training wing for its employees.
External Trainings:
Officers get training from
CSA, Lahore
NIM/NSPP
International trainings are also arranged for the PPWD employees.
Type of Training:
Motivational Training Program
Awareness-Based Trainings
No. of Courses: Total 100 courses.
35 in-house trainings annually.
7 plant-level trainings each month, both public and private

Faculty: Instructors include MPhil, Ph.D. professionals of grade 17-20.
Training is outsourced by the wing as well.

www.pakpwd.gov.pk/
TBC

Sector G-9/1, Islamabad
0519260839
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XIl. MINISTRY OF HUMAN RIGHTS

No. of Institute No. of Courses No. of Faculty

Specialized Program Awareness Program

Type of Training

In-Service
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99. National Institute of Special Education (NISE) - ®
Directorate General of Special Education C

Education, Rehabilitation, Vocational Skills Development

Ministry of Human Rights

Director General

Directorate General of Special Education (DGSE) is designated to
Brief establish model institutions for education, community-based
Introduction rehabilitation, and vocational skills development for persons with
disabilities.

Internal Trainings:

DGSE has a specialized training academy that provides in-service
training to federal, provincial and NGO employees.

External Trainings:

Academy employees get training from STI, NIM, Main Power Training
Institute (MPTI). Occasionally, international trainings are arranged as
well.

Type of Training: In-service training is arranged for the academy
employees. Seminars, workshops, and awareness programs are also
conducted.

No. of Courses: Around 40 courses annually.
Faculty: Around 07 instructors/trainers are engaged in training
activities.
www.dgse.gov.pk/
m niseislamabad74@gmail.com
G 8/4, Islamabad
051 9107542, 051 9269654
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XIII. MINISTRY OF INDUSTRIES AND PRODUCTION

5 645 470

No. of Institutes No. of Courses No. of Faculty

Soft Skills Development

Vocational & Engineering
Human Resource

Accounting

Type of Training

Management
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)

96. Pakistan Institute of Management (PIM) .U.

;

Training, capacity building
Affiliation Ministry of Industries & Production

Executive Director

Set up in 1954 as a non-profit organization, the Pakistan Institute of
Management (PIM) has been offering training programs, consultancy,
and research. It conducts around 300 training programs and trains
more than 5,000 managers. It has training centres in Lahore, Karachi,
and Islamabad with head office in Karachi.

Internal Trainings:

Special training entity which provides management-related trainings
to its employees, public and private sector employees throughout the
country.

External Trainings:
Senior management and instructors get international training.
Type of Training:

Management Training Program

Personal growth Training Program

IT-related Training

Communication Training

Finance and Accounting Training

Human Recourses Management Training
No. of Courses: Annually, the institution offers 300 courses of trainings
related to management. Moreover, the senior faculty on average gets
two courses per head, which makes it 24 courses internationally.
Faculty: Around 12 instructors/trainers are engaged in training
activities.

www.pim.com.pk/

m info@pim.com.pk

oAl iess Management House, Shahra-e-Iran, Clifton, Karachi 75600
02199251711-14

Brief
Introduction

@
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57. National Productivity Organisation (NPO) 5 ? g

Training, Capacity building
Affiliation Ministry of Industries & Production

Deputy General Manager

National Productivity Organization is a government body tasked to
promote productivity culture in public and private sector
organizations. It conducts seminars, training, workshops, release of
index surveys, research on productivity, qualification certification,
Brief promotion of a comprehensive understanding of energy and the
Introduction environment. It operates a research and resource institution with the

support of Asian Productivity Organization (APO) Tokyo-Japan. It is

also a Liaison Office of the APO, which represents 21 Asian Countries

and works to promote productivity among the public and private
sector organization.
Postal Address

Internal Trainings:

It has a dedicated training department, which provides technical, soft
skill and online training to general public.

External Trainings:
It also arranges international trainings.
Type of Training:
Technical Training
Soft skill development
Online Trainings
No. of Courses:
130 courses annually
International (Japan) on average 10 courses

Faculty: Around 07 Local and 25+ International instructors/trainers
are engaged in training activities.

www.npo.gov.pk/

info@npo.gov.pk

11th Floor, Shaheed-e-Millat Secretariat, F-6/1, Islamabad
051 9244254-5

@
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58. Pakistan Industrial Technical Assistance Centre (PITAC)

Training

Ministry of Industries & Production

Director General

Established in 1962, Pakistan Industrial and Technical Assistance
Centre provides training to unskilled workers of Small and Medium
Enterprises (SMEs) and conducts demand-driven technical courses to
assist them in attaining better income and employment opportunities.
It also arranges trainings and workshops for the light engineering
sector. Moreover, the Centre provides technical assistance to the
industry by manufacturing and designing production tooling
equipment and prototyping along with training services to supervisors,
technicians, and engineers.

Internal Trainings:

As per the resolution of Ministry of Industries, 26th May 1962, PITAC
will be providing organized and nationwide programs for training
managerial and technical personnel and to train and upgrade the skills
of industrial personnel in technical and managerial fields. (Annex-I)
External Trainings:

STl Islamabad; PPMI Islamabad; NTB Islamabad; NAVTTC
Islamabad; GIZ Pakistan; JICA Pakistan; PSDF; Defence
Organizations

Type of Training:
Technical Trainings
Vocational Trainings
Managerial Trainings
No. of Courses: 50+ courses

Faculty: Around 60 instructors/trainers are engaged in training
activities.

Brief

Introduction

www.pitac.gov.pk/

m info@pitac.gov.pk

PITAC - 234 Ferozpur Road,
Near Metro Bus Canal Station, Lahore

042 99230701
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59. Technology Upgradation & Skill Development Company (TUSDEC) Cl?
TUSDEC

Training and capacity building

Brief

Introduction

Ministry of Industry and Production
Chief Executive Officer

Technology Upgradation and Skill Development Company was
established as a result of the Prime Minister’s Directive of 2004 to
materialize the aim of technology upgradation in the key industrial
sectors of Pakistan. TUSDEC has been formulated in 2005 as a not for
profit, guarantee limited company, a wholly owned subsidiary of
Pakistan Industrial Development Corporation (Pvt.) Ltd. (PIDC).

Training Mechanism:

The entity has its own academy or department named as “NIDA” in
different cities including Quetta, Karachi, Lahore, and Sialkot, which
provides specialized or professional engineering trainings (3-5 days) to
students and professional engineers at national level.

Type of Training:

Specialized Engineering Trainings
No. of Courses: The National Institute of Design and Analysis (NIDA)
offers 175 courses annually. International courses are near to zero.

Faculty: Around 15 instructors/trainers are engaged in training
activities.

www.tusdec.org.pk/
info@tusdec.org.pk

State Cement Corporation building,
Lahore Race Club, Kot Lakhpat, Lahore
042 35145793-5
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60. NFC Institute of Engineering and Fertilizer Research, Faisalabad

Education

Affiliation Ministry of Federal Education and Professional Training

Director

Established as Fertilizer Research & Development Institute (FR&DI) in
Brief 1986, NFC Institute of Engineering and Fertilizer Research, Faisalabad
Introduction is an educational institute with special focus on the field of chemical

engineering, fertilizers, and process industries.
Training Mechanism:
Employees get training from Pakistan Engineering Council
Type of Training:
IT Skills Development
Engineering Technology Training
Training No. of Courses:
Around 6 CPD courses from PEC
3 departmental seminars
International (in frame of faculty PhD)

Faculty: Around 15 instructors/trainers are engaged in training
activities.

www.iefr.edu.pk/

m info@iefr.edu.pk

el aele e NFC Institute of Engineering & Fertilizer Research, Faisalabad
041 9220355-57
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XIV. MINISTRY OF INFORMATION, BROADCASTING, NATIONAL
HISTORY AND LITERARY HERITAGE

No. of Institutes No. of Courses No. of Faculty

Skill Development Archaeology

Type of Training

HR Development Arts & Music
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61. Information Service Academy (ISA)

Training, Capacity Building

Ministry of Information & Broadcasting

Director General

Information Service Academy is the only public sector training institute
Brief for media communications, information, and public relations. It has the
Introduction mandate of training and capacity building of junior and senior
information group officers. It also arranges domain-specific training for
the in-service junior and middle rung officers. It also liaises with
training institutions within and outside the country.

Internal Trainings: The entity provides training to newly appointed CSS
officers.

Type of Training:
Skill Development Training Programs

No. of Courses: One training course is offered comprising 10 subjects.
Field visits of CSPs are also arranged.

Faculty: Instructors are PhDs of grade 21-22, mostly university
professors.

www.isa.edu.pk

m informationserviceacademy@yahoo.com
Street 7, H-9/4, Islamabad
0519252376
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62. Pakistan Broadcasting Academy (PBA)

Brief
Introduction

Training

Postal Address

@ |

Broadcasting
Ministry of Information & Broadcasting
Director General

In 1972, Radio Pakistan was converted into Pakistan Broadcasting
Corporation (PBC). PBC informs, educates, and entertains the viewers.
It helps in raising awareness and community building as well as
promoting national narrative.

Internal Trainings:

The entity has its own training academy “Pakistan Broadcasting
Academy” which arranges trainings for its employees and employees of
Radio of Pakistan sub-ordinate offices at national level.

External Trainings:
The last international training arranged was in New Zealand in 2017.
Type of Training:
Human Resource Development
No. of Courses: The academy offers two major courses:
Refresher courses
Induction Courses

Faculty: The resource persons are the retired officers of radio Pakistan
and other subject specialist from universities.

www.pbc.gov.pk/

alibutt@pba.org.pk

PBC Headquarters, Constitutional Avenue, Islamabad
0519214278
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63. Pakistan National Council of Arts (PNCA) I~ ’
@j
R

Promote cultural heritage, Training and Educational programs

Ministry of National Heritage and Culture Division

In-charge of Arts and Music

Pakistan National Council of the Arts (PNCA) is a national level premier
institute that aims to promote artistic activity and focuses on all forms
of art, like visual and performing arts. PNCA promotes Visual Arts,
Performing Arts, and Film at a national level, while building provincial
and international linkages for the promotion of culture and arts.

Type of Training:
Arts and Music Classes
No. of Courses: 13 courses are offered annually including
Singing
Tabla
Painting
Calligraphy
Photography
Guitar
Violin
Rubab
Keyboard
Paino
Flute
Sitar
Acting
Faculty: Around 08 instructors/trainers are engaged in training
activities.

www.pnca.org.pk/

m pncoaisb@gmail.com
oL aelieas PNCA, F-5/1, Islamabad

051 9205273 (Ext: 250)

Brief
Introduction
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64. Department of Archaeology & Museums (DOAM)

Protection of National Heritage, Training

Brief

Introduction

Ministry of National Heritage and Culture Division

Director General

A continuation of ‘Archaeological Survey of India’ in 1860, Department
of Archaeology and Museums (DOAM) conducts archaeological
surveys, research, and exhibition of pyrrhic art pieces of Pakistan. It has
arranged over 60 exhibitions till date in various countries of the world.
It protects and preservers Pakistan’s cultural heritage in the shape of
immovable sites and monuments as well as the movable antiquities and
art.

Internal Trainings:

Specialized training institution, which provides training related to
archaeology to different archaeological departments and provincial
departments.
External Trainings:
The trainers get foreign training from Japan, Germany, America, and
other country.
Type of Training:

Specialized Archaeology Training

(Survey, conservation of Museum, field Archaeology etc.)
No. of Courses: 6 workshops annually

Faculty: Around 06 instructors/trainers are engaged in training
activities.

www.doam.gov.pk

doamadmin@gmail.com

19 Ataturk Ave, G-5/1 Shakarparian, Islamabad
0519222752



o GOVERNMENT TRAINING & DEVELOPMENT ENDEAVOURS  —~,

XV. MINISTRY OF INFORMATION TECHNOLOGY
AND TELECOMMUNICATION

No. of Institutes No. of Courses No. of Faculty

Technical

Personal Growth

Management

Type of Training T

Freelancing

Advanced Computer
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65. National Information Technology Board (NITB) 3

IT support, Facilitation, and Capacity Building

Brief

Introduction

Ministry of IT & Telecommunication

Chief Executive Officer

Commissioned by the Ministry of Information, National Information
Technology Board (NITB) is tasked to address the operational
challenges of all government departments and ministries. NITB has
specialization in  design, automation, development, and
implementation of robust IT technologies. It is also tasked to promote
the e-governance culture in all public departments.

Internal Trainings:

NITB has a dedicated training wing that provides IT-related training to
government employees and ministries to enhance the technological
skills or enable them to adapt to the technology. It also works on the
capacity building of government employees.

External Trainings:

NITB employees get training from STI and BMI. They used to get
international trainings.

Type of Training:
UDC, LDC promotional trainings

IT training that helps the government employees and ministries
to enhance their skills and stay updated to face the challenges
of the digital revolution.

A wide range of training programs, including software
applications, hardware, programming, design, and development
for capacity building of the government employees.

No. of Courses: 24 courses annually
Faculty: TBC

www.nitb.gov.pk/#header
info@nitb.gov.pk

No. 24 B. Street 6, Sector H-9/1, Islamabad
0519265375
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66. National Telecommunication Corporation (NTC)

Mational Telecom

Traning

Affiliation Ministry of IT & Telecommunication

Managing Director

NTC has been Established under Pakistan Telecom (Re-Org) Act 1996

Brief to provide secure and reliable telecom services to Federal/Provincial

Introduction Government Departments and Institutions as the Federal Government
activities.

may determine.
Type of Training:
Training
www.ntc.net.pk
m muhammad.saglain@ntc.org.pk
oL Al e NTC Regional HQs Building, F-5/1, Islamabad
051 9245962

° Management Training Program

° In-services Training Program (Provide Technical training to their
employees)

° Rules, Regulations and Policies related Training

° Soft Skills Development program

° Motivational Lecturers

° Advanced computer (Data center and Cloud Computing)

Training Program

No. of Courses: The precise number of courses offered annually or
monthly is not explicitly defined.

Faculty: Around 15 instructors/trainers are engaged in training
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67. IGNITE National Technology Fund Company

lgnite

Startup incubator and Training

Brief

Introduction

Ministry of IT & Telecommunication
Chief Executive Officer
IGNITE empowers startups leveraging 4th industrial wave tech to
tackle local issues and global opportunities in various sectors. The
DigiSkills.pk Program is aimed at equipping our youth, freelancers,
students, professionals, etc. with the knowledge, skills, tools, &
techniques necessary to seize the opportunities available in online job
marketplaces internationally and locally, to earn a living or to
supplement their income. DigiSkills.pk is the largest training programin
Pakistan conceived by the Ministry of IT & Telecom, executed by Virtual
University of Pakistan that offers the best free online courses in
freelancing skills with E-Certificates issued by Virtual University (VU).
Training Mechanism:
DigiSkills.pk is the largest Training Program in Pakistan offering best
Free Online Courses in freelancing Skills with E-Certificates.
Type of Training:
Soft skills
Programming Skills
Freelancing Skills
Technical Skills
No. of Courses: 15 courses offer include:
Freelancing; Graphic Design; Digital Marketing; Video Editing;
Communication and Soft Skills SEO; WordPress; Virtual
Assistant; Creative writing; Data Analytics; Affiliate Marketing;
E-commerce Management; Digital Literacy; AutoCAD;
QuickBooks
Faculty: Provide training by Virtual University resource persons.
www.ignite.org.pk/who-we-are/
info@digiskills.pk
M.A. Jinnah Campus, Defence Road, Off Raiwind Road, Lahore

0304 1111570
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68. Pakistan Software Export Board REF
Software Exports, Training and Development

Affiliation Ministry of IT & Telecommunication

Managing Director

PSEB intended to create a highly skilled resources pool within the
Pakistani IT Industry and provided around 25000 trainings and
certifications. This training program is an enlightening program
designed for young graduates, professionals, and freelancers. PSEB
took the initiative of emerging training programs in various domains
where students, professionals, and freelancers may be able to do much
of the trainings at alow or free of cost in time. This training program will
prepare, place, and support individuals into life-changing careers that
would otherwise be inaccessible.

Type of Training:
Management Training
Technical Skills
Freelancing Skills
No. of Courses: 41 courses and featured courses are listed below:
Data Management
Business Management
Training Cloud Computing
Network Management
Cybersecurity
Project Management
Artificial Intelligence
Service Management
Faculty: Number is not fixed. It depends on the type of courses offered
and locations where the courses are offered.

www.trainings.techdestination.com/
m trainings@techdestinations.com
Postal Address

Brief

Introduction

2nd Floor, Evacuee Trust Complex, F-5, Agha Khan Road, Islamabad
0519204074
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XVI. MINISTRY OF INTERIOR

6 234 155

No. of Institutes No. of Courses No. of Faculty

Others Mandatory

Type of Training
Capacity Building

Security & Law

Civil Defence
Personal Growth
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69. Directorate General of Civil Defence (DG-CD)

Training, Civil Defence

Ministry of Interior
Director General
Federal Civil Defence Department was formulated as a war-oriented
organization in 1952. Now, it acts as a policy making body on matters
relevant to civil defence instead of being a field organization. The
department is mandated to coordinate passive defence policy and
policy with powers to implement civil measures along with other
Brief stakeholders.
Introduction It is also tasked with establishment and maintenance of training
facilities through its training institutions for public/private sector
organizations. It provides fire/life safety consultation to the said
organizations.! The entity has 10 training schools or institutions in
different region such as Lahore, Islamabad, Karachi, Peshawar, Quetta,
Mugzaffarabad, Faisalabad, and Abbottabad.
Type of Training:

Civil Defense Training
No. of Courses: According to 2019 data, the institution has offered 198
courses in different civil defence training schools.
Faculty: Around 46 instructors/trainers are engaged in training
activities
www.civildefence.gov.pk/

m dg@civildefence.gov.pk

Plot # 23, Mauve Area, Sector G-9/1, Islamabad
0519106317

1 https://civildefence.gov.pk/mandate/
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70. National Institute of Fire Technology (DG-CD)

Training

Brief

Introduction

Ministry of Interior
Director
National Institute of Fire Technology, Islamabad functioning since
1980 under the auspices of Directorate General Civil Defence /
Ministry of Interior. Our mission is to promote fire/life safety culture in
the country. For this purpose, National Institute if Fire Technology
Islamabad conducts specialized training courses in fir / life safety to the
different segments of society including public / private sector of
organizations.
Type of Training:

Theoretical as well as practical training in fire protection
No. of Courses: 21-24 courses are offered annually. Basically, Fire
protection and safety courses are offered for both males and females.
All training courses are free of cost.
Faculty: TBC
www.civildefence.gov.pk
dgcdniftech@gmail.com
National Institute of Fire technology Plot No. 29,
Sector H-11/4, Opposite Police Line,
Headquarters, Islamabad
051 9257161-2
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11. National Police Academy (NPA)

Affiliation

Brief

Introduction

Postal Address

Training, Research and Policy development
Establishment Division
Commandant

The National Police Academy (NPA) in Pakistan is a training institution
for police officers of all ranks. It is responsible for providing basic and
advanced training to police officers in various disciplines, including law
enforcement, criminal investigation, intelligence gathering,
counterterrorism, and community policing.

Type of Training:
Basic training for new recruits
Advanced training for experienced officers

Specialized training in various fields such as investigation,
forensics, counterterrorism, and community policing

Leadership and management training for senior police officials

Continuous professional development courses to enhance
skills and knowledge of police personnel

No. of Courses:
Initial command course
Senior Command Course
Capacity building courses
Mid-career management course
Faculty: 72 faculty members are engaged in training activities
www.npa.gov.pk/na/
ist.npa73@gmail.com
NPA, Sector H11/1, Islamabad
0519257069
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712. Gilgit Baltistan (GB) Scouts, Gilgit

Affiliation

Brief
Introduction

Postal Address

Civil Armed Force
Ministry of Interior
Director General

Gilgit Baltistan Scouts are the 5th Civil Armed Force of Pakistan
operating in the Northern Areas now called Gilgit Baltistan. It is a
federal civil armed force in the region.

Internal Trainings:
There is a dedicated training wing as Gilgit Baltistan Scouts Centre.
External Trainings:
GB Scouts also arranges training in other training academies.
Type of Training:
Security training, similar to the training of Pak Army
No. of Courses: TBC
Faculty: Pakistan Army’s elite group SSG imparts training to GB Scouts
www.gilgitbaltistanscouts.gov.pk
ghs@gilgitbaltistanscouts.gov.pk
HQ Gilgit Baltistan Scouts, Gilgit
05811 920926
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13. Federal Investigation Agency (FIA) Academy

Criminal Investigation and Counterintelligence

Brief

Introduction

Ministry of Interior
Director General

The Federal Investigation Agency (FIA) is a criminal investigation,
counterintelligence, border control, and security agency operating under
the Interior Secretary of Pakistan. It is designated with investigative
jurisdiction on conducting operations against espionage, terrorism, federal
crimes, infringement as well as smuggling and other specific crimes.

Internal Trainings:

FIA has a dedicated training wing, FIA Academy, which trains the newly
recruited officers through long-term probationer and induction
trainings to its executive staff and conduct refresher courses for its
existing officers and officials.

External Trainings:

FIA Academy also liaises with other training schools to conduct
trainings for FIA officers/officials, such as:

Virtual University; UNDOC; ICMPD; ICITAD; and USDO
Type of Training:
Long Term Induction Courses (Constable to Assistant Director)

Short Term Capacity Building Courses (Specialized training
courses for capacity building of FIA officers/officials)

International Capacity Building Courses (Specialized and
training courses funded by different partner countries)

Promotional Courses for Ministerial Staff (Short term
promotional courses for ministerial staff)

No. of Courses: 4 major training programs are offered, among others.

Faculty: Trainers are selected based on the specific course
requirements; mostly from the PSP and FIA.

www.fia.gov.pk/
dir.training@fia.gov.pk
Muhammad Tufail Niazi Rd,

G-9 Mauve Area G 9/4, Islamabad
0519261413
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74. National Academy for Prisons Administration, Lahore & T
i o

Research and Training

Brief

Introduction

Ministry of Interior
Director General

Established as a sequel to high level Jail Reform Conference held in
1973, the Central Jail Staff Training Institute was established in
October 1974, has been upgraded as National Academy for Prisons
Administration (NAPA) in 2011. It provides a state of the art,
professional training to all Provincial, as well as Azad Kashmir Prison
Administration & Probation & Parole Officers to facilitate job functions
of custody, safety, security of adults in jails, and rehabilitation of
prisoners after punishment.
Type of Training:
A basic education covering the Correctional Service's need for
qualified personnel & Continuing education covering the
Correctional Service’s needs.

Developing physical prowess in handling prisoners & grooming
of officers/ranks to handle crisis situations

Training of Probation and Parole Officers in rehabilitation and
correction techniques, Orientation training of officers of other
departments relevant to prison affairs.

No. of Courses:
Diploma in Community & Justice
(Services-Training Course for Probation and Parole Officers)
Diploma in Secretariat & IT Services
(Mandatory Promotion Course for Assistant to Superintendents)
Diplomain Law & Prison Administration
(Mandatory Promotion course for AS to DS (Prisons))
Diploma in Forensic Psychology & Court linguistic
(Mandatory basic course for prison Psychologist)
Faculty: Around 07 instructors/trainers are engaged in training activities.
www.hapa.gov.pk

m ark.dg@napa.gov.pk

NAPA, Camp Jail, Shama Chowk, Ferozepur Road, Lahore.
042 99200646 & Fax:042 99203364
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XVII. MINISTRY OF INTER-PROVINCIAL COORDINATION

1 8 10

No. of Institute No. of Courses No. of Faculty

Physical

Coaching

Type of Training

Health & Nutrition Education



< GOVERNMENTTRAINING & DEVELOPMENT ENDEAVOURS

15. Pakistan Cricket Board (PCB), Lahore -
National Cricket Academy (NCA)

Brief
Introduction

Training

Postal Address

Coaching and Training
Ministry of Inter-provincial Coordination
Director

The National Cricket Academy (NCA) in Pakistan is under the
administrative control of the Pakistan Cricket Board (PCB), which s the
governing body for cricket in Pakistan. National Cricket Academy
(NCA) offers its entrants a unique combination of the most refined and
effective coaching skill development programs found anywhere in the
world today. National Cricket Academy envisions to act as an
educational institution and a nursery to effectively tap and groom the
young talent for the future.

Type of Training:
Coaching
Health & Nutrition
Physical Training
Education
No. of Courses:
Strength and Conditioning Trainer Courses
Masseur Course
Physiotherapy Hands on Workshop

Faculty: NCA faculty consists of experienced coaches, trainers, and
support staff.

www.pcb.com.pk/nca.html
inquiry@pch.com.pk

Pakistan Cricket Board Gaddafi Stadium,
Ferozepur Road, Lahore

042 35717231-4
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XVIIL.MINISTRY OF LAW AND JUSTICE

1 28 6
No. of Institute No. of Courses No. of Faculty
In-Service

Personal Growth
Type of Training

Regulation
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16. Federal Judicial Academy

Affiliation

Brief
Introduction

Postal Address

Training and capacity building
Ministry of Law and Justice
Director General (Program)
Established in 1988, Federal Judicial Academy offers orientation and
training of new judges, magistrates, court personnel, and law officers. It
also provides in-service training and arranges conferences, workshops,
seminars, etc. as well as publishes journals, research papers, reports,
and memoirs.
Training Mechanism:
The entity has separate training academy under training wing which
train in-service judges, courts persons, persecution, police officers, law
officers, research officers (courts) at national level including GB and
AK.
Type of Training:

In-service Refresher

Personal Development

Regulation-related
No. of Courses: The institute offers 25-30 courses and seminars on
average.
Faculty: Around 06 instructors/trainers are engaged in training
activities.
www.fja.gov.pk/
contact@fja.gov.pk
Service Road South, Sector H-8/4, Islamabad

0519269675
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XIX. MINISTRY OF MARITIME AFFAIRS

3 18 16

No. of Institutes No. of Courses No. of Faculty

Management Pre-Post Sea Professional

Type of Training

Hazard Analysis

Soft Skills
Development

Technical
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11. Pakistan Marine Academy (PMA), Karachi

Brief
Introduction

Training

Postal Address

Training to seafarers
Ministry of Maritime Affairs
Commandant

Established in 1962, Pakistan Marine Academy (PMA) is a public
institute that offers pre- and post-sea professional training to
seafarers. Every year, it prepares around 150 professionally competent
young Seafarers in the fields of ‘Nautical Sciences’ and ‘Maritime
Engineering’, for local and international maritime industry.

Internal Trainings:
Being a training institute, Pakistan Marine Academy has an internal
training wing.
External Trainings:
Trainings are also arranged with the International World Maritime Academy.
Type of Training:
Pre & post-sea professional Training to Seafarers
No. of Courses:
Long-Term Courses
Pre-Sea courses:
Two Years’ Cadetship Programme (Nautical/Marine Engineering)
Five months General Purpose Crew (GP-Ill)
Course/Training for Ratings
Short-Term Courses
Tanker Familiarization Course; Engine Plant Simulator;
Engine Plant Simulator; Personal Survival Techniques
Courses; Adv. Fire-Fighting Course; Basic Fire-Fighting
Course; Elementary First Aid Course; Medical First Aid
Course; Proficiency in Survival Craft & Rescue Boat
(Regular Course); Personal Safety & Social Responsibility;
and Proficiency in Survival Craft & Rescue Boat
Faculty: Instructors are Ph.D. Professionals (17-20 Grade)
www.marineacademy.edu.pk/
info@marineacademy.edu.pk
Hawksbay Road, Mauripur, Karachi

021 99241201-5



)
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18. Karachi Port Trust (KPT) Staff College

Training and Education Department
Affiliation Ministry of Maritime Affairs

Manager (Organizational Development)

The Training & Education Department of KPT was established in 1979

and has since been responsible for providing training to KPT

Brief officers/workers, imparting values, and skills essential for good

Introduction governance, delivering quality education to the children of KPT
are deputed for imparting training

employees, and managing the affairs of KPT's industrial home and

mosques.
www.kpt.gov.pk/pages/44/educational-services

CGEIN info@kpt.gov.pk

Internal Training

The staff at KPT College provide internal training to enhance the
o baeleieas KPT Head Office Building, Eduljee Dinshaw Road, Karachi

021 99214530-40

knowledge and skills of KPT officers and employees through regular
seminars and workshops on various topics.

External Training

KPT nominates its officers for training courses in reputed institutions
held within the country, mainly in Karachi, Islamabad, Lahore, and
Peshawar, and offshore to enhance employee exposure.

Type of Training:
Soft Skills
Management Skills
Technical Skills

No. of Courses: The following courses are offered to female students
belonging to KPT workers as well as outsiders:

Sewing & Knitting
Hand Embroidery
Machine Embroidery
Dress Making
Faculty: KPT have specific facility; engineers and skill technical staff
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19. Marine Fisheries Department, Karachi

Affiliation

Brief

Introduction

Postal Address

Conservation, Management, And Development of Aquatic Resources
Ministry of Maritime Affairs
Deputy Director

Marine Fisheries Department has the mandate to regulate the fishery
sector. It is a competent authority to manage marine fisheries activities
in the province, including development of mariculture in coastal areas
of Sindh through shrimp culture in ponds and fin fish culture in pens and
cages, management, conservation, and surveillance of marine/coastal
fisheries resources of the province, issuance/renewal of licenses to
certain boats operating in territorial waters of the province, and
promotion of marine/coastal fisheries and allied aquaculture.

Internal Training

The internal training wing provides specialized training (HACCP) to
people involved with fisheries.

External Training
Employees of the Marine Fisheries Department, Karachi also get
training from
WWF
Marine Time
NIC
Type of Training:
Specialized Hazard Analysis Critical Control Points (HACCP)
Training to masses involved in fisheries.

No. of Courses: There is a specialized training course conducted
multiple times.

Faculty: Around 03 instructors/trainers are engaged in training
activities.

www.pc.gov.pk/
feedback@moma.gov.pk

Fish Harbour Rd, West Wharf Karachi
0519219861
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XX. MINISTRY OF NARCOTICS CONTROL

1 30 18

No. of Institute No. of Courses No. of Faculty

Awareness Programs
Srams =

—— Capacity

Type of Training Building
uildi

Refresher /
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80. Anti-Narcotics Force (ANF) Academy, Islamabad

Execution and Implementation
Affiliation Ministry of Narcotic Control

Brief
Introduction

Training

Postal Address

Commandant

Anti-Narcotics Force (ANF) was established on 1995 following the
merger of Anti-Narcotics Task Force (ANTF) and Pakistan Narcotics
Control Board (PNCB). It is responsible to inquire, investigate and
prosecute all offences related or connected with intoxicants, narcotics,
and precursors. It coordinates elimination and destruction of Poppy
cultivation. The Force also assists other law enforcement agencies on
drug-related matters, among other functions.

Internal Trainings:

ANF Training Academy trains ANF-forces and other law enforcement
agencies’ staff.

External Trainings:

International trainings are conducted in collaboration with the
member countries.

Type of Training:
Refresher courses
Capacity building
Awareness programs
No. of Courses: 24-30 courses

International trainings and seminars are also the part of
above-mentioned courses.

Faculty: Around 18 instructors/trainers are engaged in training
activities.

www.anf.gov.pk/home.php

anf@anf.gov.pk

HQ Anti-Narcotics Force,

Opposite Old Benazir Bhutto International Airport,
Wavel lines, Chaklala Cantt, Rawalpindi, Pakistan
0519270173
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XXI. MINISTRY OF NATIONAL FOOD SECURITY AND RESEARCH

3 52 395
No. of Institutes No. of Courses No. of Faculty
Technical Agriculture related

Program

Skill
Development

Type of Training

Project Management Awareness
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(D)
81. Pakistan Oilseed Development Board (PODB) %
P DB

Policy formulation, research, and implementation
Affiliation Ministry of National Food Security & Research

Brief
Introduction

Training

Postal Address

Managing Director

Pakistan OQilseed Development Board (PODB) undertakes
coordination and policy formulation for oilseed development in ICT
and FATA. It promotes and research on oilseed crops; supports, designs,
and implements projects for oilseeds; and collects, compiles, and
maintains statistics in oilseed sector.

Internal Trainings:

In-house offers training to the farmers on average 5-6 for them

Arrange seminars both at national and international level
External Trainings:

MIP

NIM
Type of Training:

Skill development

Awareness

Project management

Technical trainings
No. of Courses:

5-6 external training courses 5-6

10 seminars annually

6 for farmers
Faculty: Around 10 instructors/trainers are engaged in training
activities.
www.mnfsr.trancemedia.pk/pakistan-oilseed-development-board/
info@mnfsr.gov.pk
Pakistan Oilseed Development Board (PODB), 10-D West, 2nd Floor,
Taimoor Chamber, Blue Area, Islamabad
0519216871-5
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82. PARC Institute of Advanced Studies in Agriculture (PIASA)

Affiliation

Brief
Introduction

Training

Postal Address

Research
Ministry of National Food Security & Research (MNFSR)
Chairman

Established in 1984, Pakistan Agricultural Research Council (PARC) is
the premier research organization at the federal level. It works to
provide science-based solutions to agriculture of Pakistan through its
statutory functions.

Internal Trainings:

The entity has 14 sub-offices, all are simultaneously engaged in
providing trainings to their own employees, agriculture officers,
farmers and NGO activists regarding agriculture both the theoretical
and practical aspects.

External Trainings:
PIC
NCRD
International Trainings
Type of Training:
Theoretical and Practical Trainings Related to Agriculture

No. of Courses: The entity trains around 1000 employees. Around 5
employees get international trainings.

Faculty: Around 200 instructors/trainers are engaged in training
activities.

www.parc.gov.pk/
webmaster@parc.gov.pk
Park Road, Islamabad
051 90762000
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83. NARC Agriculture Poly-Technique Institute (API)

Agriculture Research and Training

Brief

Introduction

Ministry of National Food Security & Research (MNFSR)

Deputy Director General

The agricultural research system in Pakistan was evaluated by a joint
Pakistan-American Research Review Team in 1968 and 1973. The
demand to upgrade one's knowledge and professional skills in the
knowledge-based economy has become increasingly important. Based
on the needs of clientele groups, API tailors different training courses
in various disciplines of agriculture. Such courses provide on job
training by sharing latest information available with fellow scientists
both at federal and provincial levels. Besides on-job trainings, the
training for the farmers, extension workers, agricultural and livestock
students, working women & housewives, community activists and
NGOs are also arranged to update their knowledge about the latest
advances being made in the field of agriculture and livestock.

Type of Training:
Agriculture Training Program

No. of Courses: The institution offers training courses based on
demand, typically providing an average of 25-30 courses annually.

Faculty: Around 180 instructors/trainers are engaged in training
activities.

http://www.parc.gov.pk/Detail/N210YzBIMzUtYWM4Yy00ZTAwLTg2
YzAtZjdIZTBKMmYOY;jl5

apinarc@gmail.com
Park Rd, National Agricultural Research Center, Islamabad
0321 5208296,051 9255056
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XXII. MINISTRY OF NATIONAL HEALTH SERVICES,
REGULATIONS AND COORDINATION

3 38 90

No. of Institutes No. of Courses No. of Faculty

Skill Development
Program

Nursing

Type of Training

Medical
Technician

Medical related Program
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84. Health Services Academy (HSA),
National Institute of Health (NIH),Islamabad

Affiliation

Brief
Introduction

Postal Address

Public Health education and training
Ministry of National Health Services Regulation and Coordination
Vice Chancellor

Established as a National Health Centre (NHC) in 1965, National
Institute of Health came into being as an autonomous organisation
through a Presidential Ordinance of 1980 to facilitate international
and regional collaboration, seek technical assistance and participate in
global disease control programs more effectively. The Centre is
involved in multi-disciplinary public health-related activities like
vaccine production, diagnostic services, and research.

Training Mechanism
Employees get training from:
STI
International
Type of Training:
Skill Development Training Program
No. of Courses: HSA offers short courses and diplomas

Over 30 short courses are offered annually with a duration of
approximately 4-6 weeks each

A one-year diploma program is available in public health
management

HSA also provides BS, MS, and PhD programs in public health

Faculty: Around 30+ instructors/trainers are engaged in training
activities.

www.nih.org.pk/

academy@hsa.edu.pk

NIH Park Road, Chak Shahzad, Islamabad
0519255590
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85. National Institute of Population Studies (NIPS), Islamabad

Research

Ministry of National Health Services, Regulations & Coordination
(NHSR&C)

Executive Director

Established in 1986, NIPS is a premier research organization, which
acts as a technical arm of the Government for undertaking research
and to produce evidence-based data, information for utilization by the
public sector and other agencies for policy formulation, strategic
planning and referring in the spheres of demography, population &
development, and health.

Training Mechanism:

There is no training wing. However, the institute trains the field staff on
questionnaires and provide trainings related to Stata and research.

Type of Training:
Skill development (Stata, Field Survey and Research)
No. of Courses: On average 3 courses annually

Faculty: Around 5 instructors/trainers are engaged in training
activities.

www.nips.org.pk/

m ayshasheraz.nips@gmail.com

National Institute of Population Studies (NIPS), National Institute of
Health (NIH), Park Road, Chak Shahzad, Islamabad.

051 9255937,051 9255937

Brief

Introduction
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86. Pakistan Institute of Medical Sciences (PIMS), Islamabad

Medical education and research, Providing medical treatment
Ministry of National Health Services Regulation and Coordination
Executive Director
Pakistan Institute of Medical Sciences is a research-oriented health
Brief sciences institute located in Islamabad, Pakistan. It is one of the
Introduction region's leading tertiary level hospitals which includes 22 medical and
surgical specialist centres.
Type of Training:
Medical training is provided to house officers and also train
postgraduate students.

College of Medical Technician, PIMS imparts training to
overcome the dearth of technician in various disciplines and
specialties of paramedics in medical professional in Pakistan.

School and college of nursing provide training to Nurses.
No. of Courses:
Various types of medical training workshops and seminars are
conducted in PIMS for House officers and post graduate
students.
Courses offered at Medical Technician: BS - Anesthesia
Technology, BS - Medical Lab technology, BS - Optometry
Technology, BS - Imaging Technology, BS - Dental hygiene
Technology.
Courses offered at school of Nursing: Post RN BSN (2 years)
and Generic BSN (4 years)
Faculty: Around 20 instructors/trainers are engaged in training
activities.

www.pims.gov.pk/index.php

info@pims.gov.pk
edpims@pims.gov.pk
Executive Director, PIMS,

Administration Block, Ibn-e-Sina Rd, G-8/3, Islamabad
0519261170-89
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XXII.MINISTRY OF OVERSEAS PAKISTANIS AND
HUMAN RESOURCE DEVELOPMENT

1 36 57
No. of Institute No. of Courses No. of Faculty
Promotional Awareness

Pilot Type of Training Capacity

Buidling

IT Skills Development ISO-Standard
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817. Directorate of Workers Education (DWE)

Affiliation

Brief
Introduction

Postal Address

Training
Government of Pakistan
Director

Directorate of Workers Education is a government agency that
provides training to industrial workers and government employees.
Internal Trainings:

The entity has a training department which provides trainings to its
employees and other government departments’ employees of
industrial workers and unions at national level. It provides in-house and
field trainings.

External Trainings:
The entity’s employees get training from NIM.
Type of Training:
Capacity building
Awareness
ISO-standard
Workers' safety
Pilot training (in collaboration with |LO)
Need-based and promotional trainings
No. of Courses: 36 courses are offered internally with a duration of 2-5
days training.
Faculty: Around 57 instructors/trainers are engaged in training
activities.
www.dwe.gov.pk/
dweedu@yahoo.com
Plot # 39, Kirthar Rd, H 9/4, Islamabad
0519265530
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XXIV. MINISTRY OF PARLIAMENTARY AFFAIRS

1 20 100

No. of Institute No. of Courses No. of Faculty

Soft Skils Development Accounting

Type of Training

Post-Induction

Business related
Skills

Office Management

@
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88. Pakistan Institute of Parliamentary Services

. Capacity and skill development, Informational and Research services,
Ambit L . . .
Legislative services, and Committee related services
Affiliation Ministry of Parliamentary Affairs

Deputy Director

PIPS Parliamentarians Orientation Program offers thematic capacity
building workshops in 23 areas of parliamentary significance in
addition to an elaborate New Members Orientation Program.

Conduct training needs assessment of the Parliament and respective
Secretariats to identify the needs at least once in the beginning of every
new Parliament.

Type of Training:
Office Management Training
Business Responsibilities
Soft skills Training
Diplomain Accounting
Post-induction Training

Brief
Introduction

No. of Courses: 15-20 courses

Faculty: Around 100+ instructors/trainers are engaged in training
activities.

Www.pips.gov.pk/

m info@pips.gov.pk
ol Al Services Road, Ataturk Avenue, Sector F-5/2, Islamabad
051 9091000,051 9091111
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XXV. MINISTRY OF PLANNING, DEVELOPMENT AND REFORM

4 96 460

No. of Institutes No. of Courses No. of Faculty

Economic Modeling

Management

Soft Skills

Type of Training

IT based Skills
Others

Data Collection & Analysis

@
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89. Pakistan Planning and Management Institute (PPMI)

Training and Capacity Building

Affiliation

Brief
Introduction

Postal Address

Ministry of Planning, Development and Special Initiatives
Director General

Pakistan Planning and Management Institute (PPMI) is a training
institute, which offers training regarding development, planning, and
management services to government officials and staff.

Internal Trainings:

Specialized training institute which provides training to government
and semi-government offices of grade 17 and above through the
country. Their target is to train 2000 per year.

External Trainings:

No external training offered.

Type of Training:
Capacity building
Project Management
MCMC Trainings

No. of Courses: 32-34 courses

Faculty: Around 15 instructors/trainers are engaged in training
activities.

www.pc.gov.pk
ppmicoordinator@gmail.com

Street No. 1 Sector H-8/1, Islamabad
0519269883



)
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90. Pakistan Institute of Development Economics (PIDE) P ' @ l:

L e e T T e

Education, Research, and Training

Affiliation Ministry of Planning, Development and Special Initiatives
Vice Chancellor

PIDE Executive Development Centre offer services of training and
development to Government and Private organizations. Executive
Development Centre Customized Training Program supports the
economic development efforts by providing education and training
opportunities for businesses and industries. Programs offer unique
learning opportunities new and existing business and industry to
remain productive and effective.

Type of Training:
Project Management Training
Economic Modelling
Soft Skills Training Program
IT Skills Training Courses
Data & Survey
Research Courses
No. of Courses: Annually it offers 20+ courses

Faculty: Around 20 instructors/trainers are engaged in training
activities.

https://pide.org.pk/professional-departm/executive-development-centre/
edc@pide.org.pk

oAl e PIDE, Quaid-i-Azam University Campus, Islamabad

0519248024

Brief
Introduction

Training
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91. Pakistan Bureau of Statistics (PBS)

Affiliation

Brief

Introduction

Postal Address

Computation and Dissemination of Statistical Information
Ministry of Planning, Development & Special Initiatives
Chief Statistician

Set up as Central Statistical Office (CSO) in 1950, Pakistan Bureau of
Statistics (PBS) is the government agency responsible for collection,
compilation, and dissemination of statistical information to facilitate
policymakers, researchers, and decisionmakers. It publishes primary
and secondary data and reports pertaining to demography and
economics of the country.

Trainings Mechanism:

Training Wing of Pakistan Bureau of Statistics is making strenuous
efforts to enhance the professional skills of working statisticians by
introducing application of modern and latest statistical methods
through extensive training programs for improving the statistical
system of Pakistan. Training Wing is mandated to plan, organize and
conduct training courses periodically.

Type of Training:
Statistical Trainings
Conceptual Trainings
Census and Surveys related trainings
Data processing and analysis
IT related Trainings for staff
National Accounts
Presentation Skills
Data handling by using different software
Economic Accounts

No. of Courses: 20 courses were conducted during FY 2021-22. Since then,
training activities were halted due to 7th Population and Housing Census.

Faculty: All in house trainings are imparted by the senior officers of PBS,
professionals of the relevant field, subject experts are hired for imparting trainings.

www.pbs.gov.pk
pbs@pbs.gov.pk
Plot # 21, Mauve Area, G-9/1, Islamabad

0519106650
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92. Applied Technologies Institutes of NLC (ATINs)

Training

Affiliation Ministry of Planning, Development and Special Initiatives
Director

Applied Technologies Institutes of NLC (ATINs) are one of the leading
technical and vocational training service providers in Pakistan since
2003. ATINs executes CSR projects of NLC offering free vocational
training with assistance of national and international organizations to
contribute towards skill development of underprivileged youth. ATIN
NLC has training institutes at Mandra, Dina, Amangarh, and Khairpur.

Type of Training:
Earth moving / Construction Machinery
Driving
Material handling Equipment
Civil Engineering
Information Technology
Automobile
Administration/ Management
No. of Courses: 32 courses

Faculty: Around 400+ instructors/trainers are engaged in training
activities.

Technical & Vocational Training Institutes - Welcome to NLC
m amjad.ali@nlc.com.pk
Main GT Road Opposite Police station Mandra, Rawalpindi
0513591053

Brief
Introduction

Training
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XXVI. MINISTRY OF POSTAL SERVICES

No. of Institute No. of Courses No. of Faculty

Postal N Vs CSR

Type of Training

AN

Management / IT Skills Development



93. Postal Staff College (PSC), Islamabad

Affiliation

Brief
Introduction

Training

Postal Address
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Training
Ministry of Postal Services
Executive Director

ECO (Economic Cooperation Organization) Postal Staff College is the
premier training institution of Pakistan Post. Formulated in 1987 with
assistance of Universal Postal Union (UPU), it has been training the
postal managers. It is an affiliated body of ECO since 2013.

Internal Trainings:
Specialized training entity which trains government employees
External Trainings:
Non-gazetted staff gets training from Postal Training Center
Gazetted staff get training from Universal Postal Union
Type of Training:
Specialized trainings
General trainings
The trainings are related to Post Office’s activities.
No. of Courses: 50 training courses annually
15 courses are specialized
15 are virtual
20 courses are offered in the premises

Faculty: Instructors are course specialists and include postal officers.
The number of instructors varies.

Www.ecopsc.gov.pk/

ccecopsc@gmail.com

ECO Postal Staff College G-8/4, 44000 - Islamabad
0519260223
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XXVILI. MINISTRY OF POWER AND ENERGY RESOURCES

1 6 40

No. of Institute No. of Courses No. of Faculty

Transmission Line N Vs Deadline & Liveline

Skills

Type of Training

- Grid Operations
/

Protection & Instrumentation
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94. TSG Training Centre, Kot Lakhpat, Lahore

Training

Brief

Introduction

Ministry of Power and Energy Resources
Chief Engineer

Technical Services Group, hereafter called “TSG” was established in
June 1985 vide an agreement between WAPDA (Govt. of Pakistan) and
CIDA (Canadian International Development Agency-Govt. of Canada)
with the objective to improve capabilities for maintaining the GSO
system in WAPDA. The joint project of CIDA-WAPDA was completed in
1990. Thereafter TSG was working without any external support or
assistance till the project under technical cooperation of JICA (Japan)
started in April 2011 for capacity building of TSG. Since 2005, TSG is
functioning under the Services Division NTDCL. Three work sites for
TSG are:

TSG Head Quarter & TSG Training Center NKLP Lahore
GSO Training Center Tarbela
TSG Training Center GATTI Faisalabad
Type of Training:
P&I Promotion Criteria Training (NKLP Lahore)
Transmission Line Promotion Criteria Training (NKLP Lahore)

Grid Maintenance Skill Enhancement Training (NKLP Lahore,
Tarbela)

Protection And Instrumentation Skill Enhancement Training
(NKLP Lahore, Tarbela)

Dead-line Skill Enhancement Training (Tarbela)
Live-line Skill Enhancement Training (Tarbela)
Grid Maintenance Promotion Criteria Training (Gatti Faisalabad)
Grid Operation Promotion Criteria Training (Gatti Faisalabad)
No. of Courses: TBC
Faculty: Around 40 instructors/trainers are engaged in training activities.
TBC
cetsg@ntdc.com.pk
TSG Training Center, 220 KV Grid station,
Feroze pur Road, Lahore
04235921418

@
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XXVIIl.  MINISTRY OF RAILWAYS

1 110 20

No. of Institute No. of Courses No. of Faculty

Specialized -~ _~— Mandatory

Type of Training

Refresher " Pre-Service
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95. Pakistan Railways Academy (PRA) Walton, Lahore

Training

Brief

Introduction

Federal government
Director General

Established in 1925 as a small Railway Training School of
North-Western Railway, the academy has been offering training to the
Railway officers and staff. Currently, it conducts about 34 pre-service
induction training courses, 75 promotion and 36 refresher courses
yearly for Railway staff of all grades, disciplines, and departments. It also
offers training to the senior railway officers of Asia and Far East
countries under the UN under Pakistan Technical Assistance
Programme (PTAP) in collaboration with Ministry of Economic Affairs.

Internal Trainings

Internal training department trains the Pakistan Railways employees
and officials.

Type of Training:
Training for the newly recruited officers and staff
Specialized Training Program for probationary officers
Refresher
Promotion

No. of Courses: 110 courses annually

Faculty: Around 20 instructors/trainers are engaged in training
activities.

www.pakrail.gov.pk/PRAcademy.aspx
pracademy@gmail.com
Walton Road, Walton Railway Officers Colony, Lahore

042 99220487,042 99220488
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XXIX. MINISTRY OF SCIENCE AND TECHNOLOGY

10 110 115
No. of Institutes No. of Courses No. of Faculty
Laboratory Testing

IT Based

Civil Engineering Mechanical

Type of Training

Skill Development

Electrical & Electronics
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96. Pakistan National Accreditation Council (PNAC)

‘o
Sl National Accredialee™

ey

Training and Accreditation

Brief

Introduction

Ministry of Science and Technology

Director General

The Pakistan National Accreditation Council (PNAC) was established in
1998 as the apex body to accredit conformity assessment entities, such
as Laboratories (Testing, Calibration and Medical), Inspection Bodies
and Certification Bodies (Management system Certification, Halal and
Product Certification).

Internal Trainings:

PNAC is developing the Quality Culture in the country through

awareness and training programs in the field of quality and accreditation.

The entity provides training both to private and public organization.

External Trainings:

Only the trainers get international trainings.

Type of Training:

Trainings are mostly related to laboratory testing which includes:
Testing; Inspection; Drug testing; and Fertilizer testing

No. of Courses: Mostly offers short training courses/workshops. Major
courses include:

Laboratory Accreditation Courses; Medical Labs Accreditation
Courses; Inspection Bodies Accreditation Courses; Halal
Certification Bodies Courses

Certification Bodies Courses
Proficiency Testing Courses
Product Certification Bodies Courses
Personnel Certification Courses
On average, the entity offers 15 courses annually.
Faculty: Around 03 instructors/trainers are engaged in training activities.
www.pnac.gov.pk/Default.aspx
info@pnac.gov.pk
Ground Floor, Opposite PM Office, G-5/2 Islamabad

0519209507
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97. National Institute of Electronics (NIE) el
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Design and Development, Training

Brief

Introduction

Ministry of Science and Technology (MoST)
Director General
Established in 1979, National Institute of Electronics (NIE) is an
autonomous organization that works for the promotion of electronics at
the national level through the Presidential Ordinance No. lll. It is the
country’s premier design and development organization. Since its inception,
it has developed significant expertise in the area of Power Electronics,
Digital Electronics, Computer Hardware/Software and Training.
Internal Trainings
NIE computer training department is offering different training
programs in the field of Information Technology and Electronics.
Type of Training:
IC Nanometer Design; Advanced Industrial Training (PLC, HMI &
SCADA); Professional IT & Electronics Training; Skill Development
No. of Courses:
Information Technology and Electronics; Web Designing
(HTML, CSS, Dreamweaver, WordPress, Bootstrap);
E-Commerce (PHP, MySQL); Graphic Designing; Adobe
Photoshop; Adobe lllustrator; Adobe InDesign; Auto CAD; 3D
Studio Max; Basic and Digital Electronics; Industrial Electronics;
Electronic Circuit Design and Optimization; Micro Controller &
Its Application (Atmel Family, PIC Family); CCNA; MCSE 2012;
Linux System Administration; Certified Ethical Hacker;
Networking Technician; English Shorthand and Typing
Advanced courses include:
Design Capture; Digital and analog stimulation; Physical layout;
Physical verification
Faculty: Around 07 instructors/trainers are engaged in training activities.
www.nie.gov.pk
dtsc241@gmail.com
Plot # 17, Street # 6, Sector H-9/1 Islamabad

051 9265009-13
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Research and Training

Brief

Introduction

Ministry of Science & Technology
Chairman-PCSIR
Pakistan Council of Scientific and Industrial Research (PCSIR) was
established in 1953 under Societies Act to promote the cause of Science
and Technology in the country. PCSIR's main aim is to support scientific
and technological research in various fields, including natural resources,
industrial development, and environmental protection. Precision
Systems Training Centres (PSTC) have been established to impart
quality technical education and practical training for the development
of an effective and adequate national human capital capable of meeting
national and international challenges. Precision Systems Training
Centre-Lahore is also one of them to help Pakistan’s industrial sectors
overcome the dearth of digitally empowered manpower
Type of Training:

Mechanical Technology Training

Skill Development Program
No. of Courses:

Long-Term Courses

Mechanical Technology with specialization in Precision
Mechanical and Instrument Technology (3 Years)

Mechanical Technology with specialization in Dies and
Mould Technology (4 Years)

Short-Term Courses

CNC Milling/Lathe Machine = 08 weeks

Dies and Mould Technology = 08 weeks

Basic Machine Techniques = 24 weeks

Machine Shop Practice = 02 weeks

AutoCAD (Mechanical) = 08 weeks

Computer Application = 10 weeks
Faculty: Around 13 instructors/trainers are engaged in training activities.
www.pcsir.gov.pk
pcsirpstclahore@gmail.com
PCST-Lahore, PCSIR Labs. Complex, Ferozepur Road, Lahore
042 99231796,042 99231797
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99. Pak Swiss Training Center, (PCSIR), Karachi

Affiliation

Brief
Introduction

Postal Address

Research and Training
Ministry of Science & Technology
Chairman-PCSIR

Pakistan Council of Scientific and Industrial Research (PCSIR) was
established in 1953 under Societies Act to promote the cause of Science
and Technology in the country. Multiple training centres have been
established in Karachi, Quetta, Peshawar & Lahore, and Gwadar.
Karachi center has also added another technology of IPC which is
having high demand in the industry.

Type of Training:
Mechanical Technology Training
CNC Machines Programming & Operation
Control Technology
No. of Courses:
Long-Term Courses

DAE In Mechanical Technology with Specialization in Dies
and Mould Technology (04 Years)

DAE In Mechanical Technology with Specialization in
Precision Mechanics and Instrument Technology (03 Years)

DAE Instrumentation and Process Control Technology (IPC)
(03 Years)

Short-Term Courses
3 short term courses are offered

Faculty: Around 40 instructors/trainers are engaged in training
activities.

www.pstckarachi.edu.pk

pcsirpstckarachi@gmail.com

PSTC-Karachi, Campus PCSIR Labs

Complex, Off University, Road, Near Suparco HQ, Karachi-75280
042 99231796,042 99231797
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Research and Training

Brief

Introduction

Ministry of Science & Technology
Chairman-PCSIR

Precision System Training Centre was established in Quetta in 1986.
The Centre is actively involved in the development of specialized
manpower. It is conducting 03 years course of Diploma of Associate
Engineers in the field of Mechanical Technology (with Specialization in
Precision Machining and Instrument Technology). Besides, on
completion of the Balancing & Modernization Project of PSTC Quetta, it
will also extend designing, fabrication, repairs and maintenance of
machines and parts and allied services to the industries.

Type of Training:

Mechanical Technology Training
No. of Courses:

Long-Term Courses

DAE (Diploma of Associate Engineering) in Mechanical
Technology with Specialization in Precision Mechanical and
Instrumentation Technology (03 Years)

Short-Term Courses
Machinist (Conventional) = 06 Months
Basic Machine Techniques (Lathe Machine) = 03 Months
CNC EDM wire Cut = 06 Week
CNC Machine Operator = 06 Week
CNC Mill and Turner = 02 Months
General Electrician (Domestic/Industrial) = 06 Months
Programmable Logic Controller (Operation = 03 Months
Home Appliances repair and Maintenance = 06 Months
UPS Assembly and Solar power Generation = 03 Months
Computer Application and Office Management = 06 Months
Faculty: Around 12 instructors/trainers are engaged in training activities.
www.pcsir.gov.pk
pcsirpstcquetta@gmail.com
PSTC (PCSIR Laboratories), Near Sona Khan Bipass,
Mian Ghundi Mastung Road, Quetta.

0812005546
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101. Precision Systems Training Centre, (PCSIR), Peshawar

Research and Training
Affiliation Ministry of Science & Technology

Chairman-PCSIR

Pakistan Council of Scientific and Industrial Research (PCSIR) was
established in 1953 under Societies Act to promote the cause of Science
and Technology in the country. PCSIR's main aim is to support scientific
and technological research in various fields, including natural resources,
industrial development, and environmental protection. PSTC Peshawar
has started regular activities by launching 03- & 04-year DAE
programme along with different short courses since September 2008.

Type of Training:
Mechanical Technology Training
Electrical Technology Training
No. of Courses:
Long-Term Courses
DAE in Mechanical Technology with Specialization in
Precision Mechanical and Instrument Technology (03 Years)
DAE in Mechanical Technology with Specialization in Dies
&amp; Mould Technology (04 Years)
Diploma of Information Technology (01 Year)
Short-Term Courses
- Dies & Mould Technology = 01-06 Months
Training Machinist = 01-06 Months
Computerized Numerical Control (CNC) = 01-06 Months
Certificate in Information Technology = 01-06 Months
Electrician =01-06 Months
Welding = 01-06 Months
Faculty: Around 09 instructors/trainers are engaged in training
activities.

www.pcsir.gov.pk

m pcsirpstcpeshawar@gmail.com

el Aeleli PCSIR PSTC Rahat Abad Road Near Zoo, Peshawar

0919221198

Brief
Introduction
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102. Cast Metal & Foundry Technology Centre, (PCSIR), Daska

Research and Training
Affiliation Ministry of Science & Technology

Chairman-PCSIR
The Cast Metals & Foundry Technology Centre (CM&FT), Daska was
established at Punjab Small Industries Estate, Daska in 2005. The centre
provides multi-dimensional services to all engineering industries
especially the Cast & Metal Industry. Cast Metals & Foundry Technology
Centre conducts and promotes industrial projects and provides
consultancy & advisory services to research scholars, institutes and
industries.
Type of Training:

Mechanical Technology Training
No. of Courses:

Brief
Introduction

Long-Term Courses

DAE Mechanical Technology with Specialization in Cast
Metals & Foundry Technology (03 Years)

Short-Term Courses
CNC Programmer
CNC Machine Operator
Training Advanced CNC
Auto CAD/CAM
Machinist
Milling Machine Operator
Material Evaluation & Mechanical Testing
Induction Furnace Operator
Core & Mold
Cupola Furnace Operator
Induction Hardening Machine Operator
Faculty: Around 16 instructors/trainers are engaged in training activities.

www.pcsir.gov.pk

m pcsircmftdaska@gmail.com

2ol Al e CM & FT, Small Industries Estate, Daska-Sialkot
052 6625086,052 6625045

@
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103. Institute Of Industrial Electronics Engineering (PCSIR), Karachi ,,@au“"fq%
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Research & Development and Training

Brief

Introduction

Ministry of Science & Technology
Chairman-PCSIR
The Institute of Industrial Electronics Engineering (IIEE), Karachi was
established in 1989 in collaboration with SWISSCONTACT (Swiss
Foundation for Technical Cooperation) to provide technical and
professional programmes in developing countries. The basic aim of
establishing Institute of Industrial Electronics Engineering is to equip
trained practical-oriented graduate students to face the challenges
posed due to automation of plants in industrial sector and to train them
in practical-oriented engineering discipline of Industrial Electronics.
Type of Training:

Electronics Technology Training
No. of Courses:

Bachelor of Engineering degree program in discipline of
Industrial Electronics affiliated with NED, UET and accredited
by Pakistan Engineering Council (PEC) (04 Years)

Faculty: Around 12 instructors/trainers are engaged in training
activities.

www.pcsir.gov.pk

iieepcsir@iiee.edu.pk

IIEE, Karachi, St-22/C, Block-6, Gulshan-e-Igbal, Karachi
021 99244218-20
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104. Council for Works & Housing Research (CWHR) E'HII'H

Research and Training
Affiliation Ministry of Science and Technology
Chairman

The construction industry in Pakistan lacks skilled tradespeople,

affecting the quality of construction. CWHR plans to establish a skill

Brief development especially Civil Engineering training centre to address this

Introduction shortage. The aim is to provide training in different fields of housing and
False ceiling and plaster board installation

works to enhance the capabilities of the construction industry by
http://www.cwhr.gov.pk/

training semi-skilled and skilled workers.
Internal Trainings:
Established skill development training centre for training of tradespersons.
External Trainings:
Imparts skill development training to the tradespersons in coordination
and participation of Skill Development Council and Benazir Bhutto
Youth Training Programme (BBYTP) as well as to the general public on
payment of nominal fee.
Type of Training:
CWHR Impart Skill Development Training
No. of Courses (03 - 06 Months):
Mason
Form work fixer
Steel fixer
Plumber
Painter
Bricks and block manufacturing
Plastering works
Laboratory technician
m info@cwhr.gov.pk
Council For Works and Housing Research,
F-40, Hub River Road, SITE, Karachi
02132577236

Installation of small, medium, large block manufacturing plant

Postal Address
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105. SUPARCO Institute of Technical Training (SITT), Karachi

EUﬁMCD

Research, Development, and Training

Brief

Introduction

Ministry of Science and Technology
Director
SUPARCO Institute of Technical Training (SITT) was established in the
year 2002. It is an elite institution that offers exceptional preparation
for professionals who require technological sophistication. Being the
National Space Agency of Pakistan, SUPARCO is mandated to conduct
research and development work in the field of space science, technology
and its applications for peaceful purposes and socio-economic uplift of
country.
Type of Training: At SITT, offer the following training programs to
produce professionals with thorough understanding of fundamentals
and capability to apply this knowledge for research, design and
development purposes.

Apprenticeship Training Program

Skill Development Program

Short Term Courses, Seminars & Workshops
No. of Courses: 8-10 courses annually include: Space Technology
Applications, Satellite programs and Navigations, and Research
programs.
https://suparco.gov.pk/
dh.trd@suparco.gov.pk
SUPARCO HQ, Expressway, Near Rawat Toll Plaza, Islamabad

051 9075050
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XXX. MINISTRY OF WATER RESOURCES

No. of Institutes No. of Courses No. of Faculty

Infrastructure &
Engineering

Others

Type of Training

IT

Accounting

Mandatory

@
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106. WAPDA Administrative Staff College (WASC), Islamabad

Ambit Maintenance of water and power resources

Ministry of Water Resources
Headed by the Principal

WAPDA Administrative Staff College (WASC) is a premier training
institution imparting management training to the officers/officials of
WAPDA, DISCOs, NTDCL, GENCOs, AJK Electricity Department, AJK
Power Development Organization, and Pakhtunkhwa Energy
Development Organization KP and Baluchistan Irrigation Department.
Brief WASC was established in Islamabad in 1999:

Introduction 1. WAPDA Academy Tarbela (Established in 1977)

2. Power Distribution Academy, Islamabad (Established in 1996)
3. Audit & Accounts Institute, Lahore (Established in 1989)

4. WAPDA Staff College Lahore (Established in 1989)

5. Telecom Training Centre Islamabad

Type of Training:
Mandatory Training Courses Offered At WASC, Islamabad
Senior Management Course
Middle Management Course
Junior Management Course
Elementary Management Course
On-Demand Training Courses Offered At WASC, Islamabad
Senior Leadership Course for NTDCL
Management Induction Course
Engineering Management Post Graduate Course
Accounting & Finance Training Course

No. of Courses: Total 08 types of courses are offered by WASC. Number
of courses offered in a financial year may vary. Almost 23 number of
courses are conducted in average in a financial year.

Faculty: Around 11 instructors/trainers are engaged in training activities.
www.wapda.gov.pk/

m wasc@wapda.gov.pk

Pitras Bukhari Rd, H-8/1, Islamabad

0519250345
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107. WAPDA Engineering Academy (WEA), Faisalabad

Technical Training

Ministry of Water Resources
Chief Engineer/Principal
WAPDA Engineering Academy (WEA) since its inception in 1971 is
playing a vital role to enhance technical skills and knowledge-based
development of Engineers/Official employed in various organization
Brief within WAPDA as well as PEPCO, NTDC and Private/Public Sector
Introduction Organizations and has gained a reputation of a professional
organization as a training Institution. WAPDA Engineering Academy
Faisalabad is imparting training in different disciplines of Water and
Power Wings.
Type of Training:
WAPDA Engineering Academy, Faisalabad (WEA\) is imparting following
technical training courses for Electrical/Civil Engineers and Officials
employed in various organization within WAPDA as well as PEPCO,
NTDC and various Private/Public Sector Organizations.

Transmission & Distribution Directorate

Civil Directorate

Information Technology / Common Services

No. of Courses: Almost 25 + No. of different courses for various
Organizations from within WAPDA as well as allied formations
(DISCOs/NTDC/PEPCO/AJK and Gilgit Baltistan etc.) are offered
annually according to Annual Training Schedule (ATS). In addition to
above, customized technical training and internship programs are also
offered at WEA as per requirement.
Faculty: Around 12 instructors/trainers are engaged in training
activities.
Nil

m weasst@wapda.gov.pk
WAPDA Engineering Academy,
P.O. 203/R. B, Sheikhupura Road Faisalabad
041 9230033-34
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108. Hydro-Power Training Institute, Mangla

Training
Affiliation Ministry of Water Resources

Chief Engineer/ Principal

WAPDA established the Hydropower Training Institute (HPTI) at
Mangla with state-of-the-art laboratory equipment to enhance
technical capability of the Engineers & Staff regarding the modern
maintenance techniques, covering all the aspects of Hydropower Plant
equipment with due emphasis on the latest technology.

Type of Training:
Training Courses for Officers
Refresher Course (RC)
Sector Specific Course (SSC)
Induction Course (IC)
Training Courses for Officials
Upper Technical Subordinate Staff Course (UTSSC)
Advance Craftsmen Course (ACC)
Store Staff Training (SST)
Advance Operator Course (AOC)
Training Craftsman Course (CC)
Basic Craftsmen Course (BCC)
Basic Operator Course (BOC)
Telephone Staff Course (TSC)
Workshop/Seminar
Workshop on Procurement Management
Workshop on HSE
No. of Courses:
Courses for Officers = 03
Courses for Officials = 08
Faculty: Around 07 instructors/trainers are engaged in training activities.
No website has been established yet.

m cehptimangla@gmail.com

Postal Address Hydropower Training Institute (HPTI) WAPDA Mangla,
PO Mangla Cantt, District Jhelum

0544 639285

Brief
Introduction
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109. ACCOUNTS & FINANCE TRAINING INSTITUTE FAISALABAD

Training
Affiliation Ministry of Water Resources

Manager
The objective of establishing independent AFTI is meant for conducting
refresher courses on Accounts & Finance in WAPDA for Accounts and
Finance personals. The courses mainly cover the professional needs of
Brief Assistant Managers A&F, Accounts Officers, and Accounts Assistant,
Introduction Junior Clerk etc. apart from conducting mandatory training for
promotion of Accounts / Audit Assistant and Junior Clerks. It’s also
arranging orientation/ induction courses for newly inducted Accounts
personal.
Type of Training:
Conduct refresher courses on Financial Management for
Accounts & Finance Personals
Conduct Mandatory Promotion Training Course for
Accounts/Audit Assistants & Junior Clerks etc.
Arrange orientation courses for newly inducted Accounts
personals as well as an executive to update them about WAPDA
Rules & Accounting Practices
No. of Courses:

Courses for Refresher = 04

Training

Courses for Mandatory Promotion Training = 03
Courses for Induction = 03

Faculty: Around 27 instructors/trainers are engaged in training
activities.

Not established yet

aftifsd123@gmail.com

WAPDA Accounts & Finance Training Institute,
el el eas Near WAPDA Engineering Academy,

Steam Power Station Colony, Faisalabad
0419230045
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110. WAPDA MINISTERIAL STAFF TRAINING INSTITUTE

Training
Affiliation Ministry of water Resources

Brief
Introduction

Training

Deputy Director / Principal

WAPDA Ministerial Staff Training Institute, was established in 2016
under the GM (C&M) Water and Member Power WAPDA. After
restructuring of WAPDA administrative setup this Institute was placed
under GM (TI&E) WAPDA. Dy. Director Training Ministerial Staff
WAPDA frame the training schedule in consultation with GM (Training
Institutions & Education) WAPDA.

Type of Training:

Pre-Promotion Training

(For WAPDA employees of BPS-5 to BPS-16)
No. of Courses:

Jr.Clerk to Sr. Clerk

Sr. Clerk to Assistant

Jr. Clerk to Stenographer G-I

Associate Assistant to Superintendent

St Stenographer G-Il to APS

TTSU for Wapda School Teacher

Research Assistant to ARO

IT Assistant to IT Officer

Storekeeper to Store Supervisor

TSTSU for Wapda School Laboratory Assistant

TSTSU for WAPDA Vigilance Staff

TSTSU for WAPDA Librarian for TSU

Faculty: Deputy Director (Training) supervises and conducts overall
training courses and to cover the syllabus of training courses different
Guest Speakers having relevant field expertise are invited from
different formations of WAPDA.

No official’s website

m wmstilahore@gmail.com

Postal Address

WAPDA Ministerial Staff Training Institute,
Sunny View Complex Kashmir Road Lahore.
04299204778
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XXXI. OTHERS
111. National Academy of Higher Eductaion (NAHE), HEC

Training of Staff and Teachers (Higher Education)

Higher Education Commission of Pakistan

Director General

June 2019, the Higher Education Commission (HEC) of Pakistan
announced the launch of the National Academy of Higher Education
(NAHE). NAHE is established as a stand-alone, autonomous institution
operating under the auspices of HEC to improve the quality of teaching,
research and governance in Higher Education Institutions (HEIls) across
Pakistan. It is envisioned as the premier institution for quality research
and teaching related to all aspects of higher education in Pakistan.

Type of Training: TBC

No. of Courses: TBC

Faculty: TBC

https:/www.hec.gov.pk/english/NAHE/Pages/intro.aspx
m nahe.support@hec.gov.pk

Head Office, Sector H-9,

East Service Road, Islamabad

051 111-119-432

Brief

Introduction
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112. Contiuing Professional Development (CPD), Islamabad Q

A

Training and Education

Brief

Introduction

Pakistan Engineering Council
Registrar
Pakistan Engineering Council (PEC) under PEC Act and CPD
Byelaws-2008, is earnestly working for the professional growth and
skill enhancement of ever-growing engineering community. Under
CPD framework, the engineers (both PEs and REs) are required to learn
innovative and soft skills to be more effective in a playing productive
role towards nation building. With these objectives, CPD framework of
PEC sets parameters through number of developmental activities
(short courses, trainings, workshops, research publications,
professional memberships, Member of any Technical Committee, etc.)
for the ultimate benefits of engineers in their career development.
Type of Training:

Core Engineering Technology Program

Project Management Training

Construction Management Training

Construct Management Training

Procurement of Engineering Works Program

Building Information Management Program

Soft Skills Training Program

IT based related courses
No. of Courses: 35-40 courses are offered annually.
Faculty: TBC
www.cpd.pec.org.pk
cpd@pec.org.pk
Pakistan Engineering Council Ataturk Avenue (East), G-5/2 Islamabad
051111-111-732
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113. National Commission for Human Development (NCHD), \ry
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Brief

Introduction

Postal Address

Human Development
Autonomous Body
Director General

National Commission for Human Development (NCHD) is a
not-for-profit organisation that strives to improve access to basic
education and healthcare. NCHD is working on illiteracy in 124
districts of Pakistan. It has 101 Human Development Support Units
working across Pakistan to provide social services.

Internal Trainings:

The entity has an in-house training section, which trains the in-service
staff of the institution about teaching skills.

External Trainings:

Employees get skill development trainings from STI.

Officers get training from NIM, NSPP.

They are trained by different local and International NGO’s
Type of Training:

Educational

Management and Skill Development Courses.

Mandatory Trainings

Awareness Trainings

No. of Courses: In-house, they approximately offer 10 courses for
in-service staff.

The number of courses for the rest are not defined.

Faculty: Around 06 instructors/trainers are engaged in training
activities.

www.nchd.org.pk/ws/
rizwan.shah@nchd.org.pk

14th Floor Shaheed-e-Millat Secretariat,
F 7/1 Blue Area, Islamabad
0519216200
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114. Nuclear Institute for Agriculture and Biology (NIAB), Faisalahad

Research and Development, Training and Technical Services

Brief

Introduction

Pakistan Atomic Energy commission
Deputy Chief Scientist/Director
Nuclear Institute for Agriculture and Biology (NIAB), Faisalabad, is a
research and development centre functioning under the auspices of
Pakistan Atomic Energy Commission. The project was approved by
Government of Pakistan in 1967. NIAB also offers training programs
and technical services to farmers, researchers, and other stakeholders
in the agriculture and biology sectors. These programs aim to build the
capacity of individuals and institutions to effectively use nuclear
techniques in their research and agricultural practices.
Type of Training:
Statistical and Biometrical Techniques used in agriculture and
Biological sciences
Modern Techniques in Research on Abiotic Stress Tolerance in
Plants
Soil, Water and Plant Analysis

Nuclear and other Advanced Techniques in agriculture and
Biological Research

Advanced Analytical Techniques for Food Safety Measures in
Pakistan

Food Safety Awareness for the control of veterinary Drugs,
Pesticides and Mycotoxins

Sustainable and Integrated Management of Insect Pests and
Disease of Crops

Biochemical and Molecular Techniques in Plant Breeding
Radiation Protection and Nuclear safety

No. of Courses: 14 number of courses are being offered during the year
2023.

Faculty: Around 73 instructors/trainers are engaged in training
activities.

www.hiab.org.pk

director@niab.org.pk

Nuclear Institute for Agriculture and Biology Jhang Road, Faisalabad
0412654210
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115. Capital Development Authority (CDA) Training Academy,

Islamabad

Affiliation

Brief
Introduction

Postal Address

Training and Capacity Building
Autonomous Body
Director (Training Academy)

CDA Training Academy (CTA) was revived after a gap of 25 years vide
CDA Board decision dated 9th May 2014. The primary objective of the
CDA Training Academy (CTA) is to plan and promote full use of
resources to assist its employee's growth through training and
education. The focus is to provide educational opportunities that
maximize workforce performance, career development and
self-enrichment, based upon the Authority interest.

Type of Training:
Managerial Training Program
Management Training
Leadership Skills Training Program
Litigations Matters Training
Accounts Training
Engineering Technology Training Program
Environmental and Health Program
Firefighting Management Training
Special Trainings for Local Bodies elected members
Food Safety and Hygiene Training Program

No. of Courses: After its revival, CTA has successfully completed more
than 50 training courses in different fields.

Faculty: CDA Training Academy arrange professionals of their
respective field according to the topic.

www.cda.gov.pk

chairman@cda.gov.pk

Room No. 02, Ground Floor, Old Naval Building,
G-6 Markaz Near Melody, Islamabad
03339441888
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116. Federal Election Academy, Election Commission of Pakistan

Training
Affiliation Election Commission of Pakistan

Additional Director General

The Election Commission of Pakistan is an independent, autonomous,
permanent and constitutionally established federal body responsible
Brief for organizing and conducting elections to the national parliament,
Introduction provincial legislatures, local governments, and the office of President
of Pakistan, as well as the delimitation of constituencies and
preparation of electoral rolls.

Type of Training:
Event Based Training

This training is provided to DRO, RO, ARO, PRO, Senior APO,
APO, PO.

Capacity Building Course

(BPS 17 and above) Election Management Course
(BPS 16 and below) Capacity Building (7-16 Scale)
Newly Recruiter Officers

Training Pre-Service Training

In-Service Training

Bridge course

International  Accreditation (funded by International
Organization UNDP and ICS)

No. of Courses: TBC

Faculty: Faculty includes 1 Additional Director General, 2 Directors, 1
Deputy Director, almost 100 District and Regional Election
Commissioners and 4 administrative persons.

www.ecp.gov.pk
ddtrainingecp@gmail.com

Election Commission of Pakistan Secretariat, Election House,
Constitution Avenue, G-5/2, Islamabad

0519213621

Postal Address
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